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1. INTRODUCTION
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Hi

Welcome to our latest Ezine. At this point in history we can see some amazing stories of true inclusion in mainstream schools across the UK. Visiting  inclusive schools across the country Inclusive Solutions in association with the Alliance for Inclusive Education created and have launched a new book, “Snapshots of Possibility” highlighting such practice. Yes there is hope. It can be done.

At the same time we can also see many Local Authorities rationalising their deployment of special schools and units, closing some, combining others, even building new and yet overall numbers of pupils placed in such settings are still approximately the same as 10 years ago! There is still a long way to go to realise our dream of full inclusion for all pupils. 

All means all! 

Hold your hope.

2. WHAT'S NEW?

 
The autumn term has been a rich and very busy one for Colin Newton and Derek Wilson co-founders of Inclusive Solutions. We have been working up and down the UK from Stirling in Scotland to South London working with diverse groups that have included teachers, mentors, heads, police, nurses, doctors, Early Years workers, pupils, parents, carers, social workers, LEA officers, psychologists, governors, teaching assistants and many others! We have worked for the first time in a range of new area such as Blackburn and Darwin, Barnet, County Durham, Warwickshire, Stirling, Northamptonshire, Bolton and a number of others. Many thanks to those fine people who have opened up the doors for us! 

The term kicked off well as we hosted ‘Heading for Inclusion’ a one day event that was amazing led by heads from across the UK from every sector inspiring all present with what they had done and what they believed! This day also provided the launch of ‘Snapshots of possibilities’, which Jackie (see below) had researched and written in association with the alliance for Inclusive Education. This small book shows some wonderful stories of inclusion and is great for those who just cannot imagine what it looks like!

Pupils with every kind of complex need are now being fully included somewhere in the UK!!

We have successfully broadcast our ‘Keys to Inclusion’ to the whole of Western Australia engaging in live chat with some lovely people there. We were happy to welcome Martha Leary from Nova Scotia, in December, who provided participants with a fine and much appreciated day on ‘Understanding movement differences in young people with autism’.

We have been writing too. We have with our associates written 5 training units for the DfES new NPSL strategy on inclusive approaches to challenging behaviour. We have been pleased to write about working with the community, deeper theories of behaviour, the impact of peer support and of course what it takes to create inclusive schools! We have even written about the most severe forms of behaviour and underlying causes. 

 

Jackie Dearden has worked with Micheline Mason (Director of the Alliance for Inclusive Education) on the Snapshots of Possibility project which provides examples of inclusion from early years to post 16. Following her visits to inclusive schools across the country the Alliance in association with Inclusive Solutions was launched in a new book “Snapshots of Possibility” at a conference in Nottingham in September 2004. Look out for new training days based on the Snapshots of possibility in the new year.

Jackie continues to join us in delivering training on Inclusion and peer support strategies whilst continuing to work with Nottingham City LEA. This had enabled her to become involved in a pilot project with Nottingham City to introduce Facilitated Communication Training for young people with severe communication impairments (see later for details). As part of her doctoral studies she has developed an insight into multi-agency working around high profile pupils and has submitted her work for publication (training is available on this topic – see training section on web site). 

Jackie’s work with vulnerable young people in gaining their views about what helps and hinders their ability to overcome extreme difficulties was published in the November edition of Support for Learning (training is available on [image: image7.png]


this topic – see training section on website). She continues to work with Philip Awofesobi to promote awareness of the needs of young people inn public care (training is available on this topic).

Laura (Mole) Chapman 
Mole continues to work alongside us providing, powerful insights as someone who is both a disabled adult and trainer. She lives it and teaches it, always with a wicked sense of humour!

 " It made me much more aware of how children feel - particularly  after listening to Mole." (Course participant, 2004)

“It has been a strange term, with more of the Disability Discrimination Act (DDA) coming into force. I was so geared up for a busy time, with research, new courses and handouts at the ready. (Thanks to Stewart Leahy of http://www.web-site-creation.co.uk/  and his work on web access http://www.equalitytraining.co.uk ) Unfortunately, my enthusiasm was not shared by many, and work was nonexistent in September! Nearly all of the DDA briefings I attended were led by non-disabled lawyers and capitalised on illness and absenteeism - both of which, to my mind, are directly oppose to an understanding of Disability as difference. I rarely came across another disabled person at these briefings, a fact I find alarming. For this reason, I cannot help but feel slightly gloomy about what could have been a time to celebrate the of rights for 41 million people in this country! It is with this in mind that I offer this piece:

I find the whole historical perspective helpful when thinking about social change. There are ideas about disability that have been around for centuries. We must acknowledge the negative impact these have on our thinking, in order to find some solution to our lack of understanding of difference and how of this in turn manifests itself as fear and guilt. Taking a long view will help eliminate the fear and guilt that prevents us as individuals connect as human beings. Our own guilt explains the fear we feel when dealing with any situation that is different to our usual experience. It is the fear we have to conquer! We need to face the problem – disabled people are not challenged by their differences, it is society needs to change: ACCEPTANCE AND TOLERANCE.  What a gift that would be for a Happy New Year!

Instead of accepting that disabled people are victims of prejudice, within a work culture that so often devalues individuals, we should be challenging attitudes, and being more respectful of diversity and tolerant of difference. If the culture within a company is sexist/racist/disablist, this creates a bullying culture, it is this culture that needs to change – not the individuals! This change in culture will eventually lead to a safer and caring environment where people will want to work. This would have a knock on effect by increasing output. For bullies are not happy in their work either, and only behave in an antisocial ways because they feel undervalued and unappreciated in the first place.
All around I see sad adults and children, stood lonely in corners, watching the action from afar. People, young and old, terrified most of time, and fearing the rejection of their peers. The worst bullying happens during those strange times when activity that keeps us bound slackens, gathered together possibly unsupervised or bored. A kind of pack instinct develops where the ring leaders close in on the 'weakest link'. I have always found it ironic, that despite our righteous indignation of oppressive regimes across  the globe, it is still acceptable in our culture to make jokes, and shout out names that berated me and made fun of my impairments – let’s face it ‘anti-political-correctness’ is COOL. It is clear that the 'weakest link' is expected to laugh along!  Even if inside the joke cuts or offends. Always being careful not to show any pain, for fear that rejection would be even harder bear. 

We must refuse to carry on laughing, it is no joke! Some of us may never feel strong enough to show our disgust of bullying quips and  abusive language. We do not need relationships that rely on the erosion of others’ self-esteem or relationships that thrive on making fun of others to gain superiority. The message is clear: No thank you! If that is your price, we will no longer pay.  Let us seek people who enjoy difference, respect each other, use respectful language, and celebrate gifts. Apply your passion wisely – fight the right battle!

Or this. It is helpful to think about history as a metaphorical look over our shoulder. If we are honest, most of us will see a tableau that is white, middle class, and devoid of difference or disabled people. Yet, ironically this has never been the case. Particularly in Britain over the past couple of hundred years our history is one of variety and the diversity this are rarely surpassed elsewhere. Intellectually we may  know that our minds' eye is playing tricks on us. We may know our minds need to organise, but how do we stop this having an impact on how we see the world?

101 years ago women did not have the vote. Most people thought it would be a crazy idea, and most of them were women. Those women campaigning for equal rights did not know what a fair world would look like. Schools and workplaces all over the land missed the wit, charm and beauty that women have brought with them to work! Our communities now recognise that women have brought different skills and approaches to the way we organise our days. Among the benefits of employing women: Inclusive practice that celebrates relationships among people of all levels and specialisations; communication methods that are driven by personality, not only by mission; and recognition of employees’ relationships as familial more than hierarchical. 

There are many more benefits that we take for granted today, that only became apparent because women had entered the ‘room’.

Today disabled people: are half as likely to go into university, half as likely to gain qualifications, are half as likely to get a job, and disabled people are around five times as likely as non disabled people to be out of work and claiming benefits. 

Our communities are paying dearly for this fact – they are missing skills, flexibility and expertise.”
Robin Tinker continues to work with us as an associate particularly around Restorative Interventions and Peer Support work. Robin brings 20 years worth of front line experience in secondary schools with him and a fine sense of humour!

 

Emma Pyatt and her Nottingham based team have continued to support our administrative needs and handle our conference and workshop bookings. Julie is often on the phone when you ring. The team can be contacted on: 0115 9408550 by email at nottingham@dbhservicedoffices.com or by fax on 0115 9408501.

Doug Newton has continued to lead on marketing, and credit control. You can talk to him about invoice queries etc on 01473415839

Gerv Leyden is always there in constant support of our work. He provides us with problem solving opportunities, mentoring and the chance for a shared pint when we need one! Gerv also provides hospitality to many of our international guest speakers. Thanks Gerv for everything! 
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3. Web site.[image: image9.png]



Our web site has had considerable development since our last ezine. We have worked on developing the accessibility of our site to disabled web site users. We have made a number of ‘reasonable adjustments’ in line with the legislation and will continue to do so. Note our easier to read buttons, lack of flashing symbols and alternative to picture text options. In some ways our site may look less pretty, but it is much more accessible!

Our web site is a live resource for those on the front line; families, teachers, Teaching Assistants and all the rest. It is also there to inspire innovators, leaders and change agents. Our web site has been radically updated and improved for easier browsing, more consistency and even better content. 

We have added new buttons such as ‘Pupil Support’ and expanded content. You can buy books, DVDs and resources from us much more easily from our ‘Books and Videos’ section using a credit card via Paypal. Have a look at our bookshelves http://www.inclusive-solutions.com/bvfulllist.asp…bursting with practical as well as research-based books on inclusion. 

Our free downloads page has continued to be very popular!

http://www.inclusive-solutions.com/Free%20downs.asp
The Behaviour button’s content

 http://www.inclusive-solutions.com/behaviour.asp
directly mirrors our training in this area providing links to further resources on the Web and elsewhere. It’s a kind of on-line handout! Help yourself….

The web site has even more useful links on it now as well as contributions from around the UK. Keep sending us your stories. 

http://www.inclusive-solutions.com/links.asp
 

If you would like to contribute articles, tips, links of interest, interviews, special event dates or other resources to make inclusive education even more possible throughout the UK and beyond let us know. 

 


" 

Email: inclusive.solutions@ntlworld.com


Web Site: http://www.inclusive-solutions.com
 

[image: image10..pict]4. BOOKS, Articles, RESOURCES

‘The only real disability is loneliness’, 

David Pitonyak: Opening the Door 2002

 

http://www.inclusive-solutions.com/bvfulllist.asp is our live On-line Bookshop where we have over 50 great Inclusion Resources including books, DVDs, videos, badges and even a ‘Circle of Teddies’! 

We have just added for those who have enjoyed our teaching methods, by popular demand, magic wands!!

Check out the ‘Circle of Friends Pack’ containing book, DVD and badges for your circle members!

Purchase the wonderful Paula Kluth’s Book (2003) ‘You’re gonna love this kid: Teaching students with autism in the inclusive classroom’ from us. This must be one of the best and most practical books written in the last 20 years on inclusion.

The new fuller version of our original workbook ‘Circles of Friends’ freshly titled - ‘Creating Circles of Friends’ is available and selling really well as is the full Circle of Friends Pack (complete with book, DVD and badges for circle members). We are really proud of this new book. Not only does it cost less than the original, it contains much more. There is a chapter full of secondary examples of Circles, more photos and line drawings created by Colin’s children! 

Let us know if you want a copy. You can purchase on-line http://www.inclusive-solutions.com/bvfulllist.aspYou may be interested in our Circles of Friends Pack which includes both the book and DVD. 

 

We now have video/DVD resources available showing real live field footage of ‘Circles of Friends’, ‘Circles of Adults’, ‘Peer Mediation’ and ‘Restorative Justice’ and ’Solution Circle’ processes.

 

We are still completing:

 

1)PLAN:   This is a UK version of COACH designed to support detailed assessment and planning around the inclusion of complex individual pupils. This should be published in Spring.

2) Facilitators Handbook (see web site: via ‘Ideas Workshop’ button). This is already in use in Leicestershire’s adult learning disability services 

3) Circles of Adults workbook (see web site: via ‘Ideas Workshop’ button)

4) The DDA – A brief look at key aspects  http://www.equalitytraining.co.uk/employment_issues.htm 

You are welcome to view work in progress or to contribute ideas that might fit in with such work.

‘…we never outgrow our need and desire for some of  the earliest and simplest things: to be held, to be wanted, [image: image11..pict]and to have an effect on those we love.’ 

(Herb Lovett, Learning to listen, 1996)

5. Research and Strategic Development

 Great Quote!

Unequivocal quote in the TASH Journal Spring 2004 from Mary Falvey – Professor at California State University in LA:
 
‘’Since (1977) hundreds of rigorous research studies have been undertaken to determine the effectiveness of integrating and including students with severe disabilities. As a result of a comprehensive review of the extant literature by myself and my colleagues, we were unable to identify even a single research article that that found that segregated service delivery models are more effective than integrated models for students with severe disabilities.”

There is still a massive amount of serious strategic work needed at Government, LEA, and school levels if inclusion is to become a reality in the UK. This is made very clear in a recent HMI report:
HMI Report 2004 (Downloadable file) :

 Special educational needs and disability: towards

 inclusive schools
Main findings:

 The government’s revised inclusion framework has contributed to a growing awareness of the benefits of inclusion, and response to it has led to some improvement in practice.

 The framework has had little effect as yet on the proportion of pupils with SEN in mainstream schools, or on the range of needs for which mainstream schools cater. There has been an increase in the numbers of pupils placed in pupil referral units and independent special schools.

 Most mainstream schools are now committed to meeting special needs. A few are happy to admit pupils with complex needs. The admission and retention of pupils with social and behavioural difficulties continue to test the inclusion policy.

 A minority of mainstream schools meet special needs very well, and others are becoming better at doing so. High expectations, effective whole-school planning seen through by committed managers, close attention on the part of skilled teachers and support staff, and rigorous evaluation remain the keys to effective practice.

 Taking all the steps needed to enable pupils with SEN to participate fully in the life of the school and achieve their potential remains a significant challenge for many schools. Expectations of achievement are often neither well enough defined nor pitched high enough. Progress in learning remains slower than it should be for a significant number of pupils.

 Few schools evaluate their provision for pupils with SEN systematically so that they can establish how effective the provision is and whether it represents value for money. The availability and use of data on outcomes for pupils with SEN continue to be limited.

 Not enough use is made by mainstream schools of the potential for adapting the curriculum and teaching methods so that pupils have suitable opportunities to improve key skills.

 The teaching seen of pupils with SEN was of varying quality, with a high  proportion of lessons having shortcomings. Support by teaching assistants can be vital, but the organisation of it can mean that pupils have insufficient opportunity to develop their skills, understanding and independence. 

 Despite the helpful contributions by the national strategies, the quality of work to improve the literacy of pupils with SEN remains inconsistent. 

Effective partnership work between mainstream schools and special schools on curriculum and teaching is the exception rather than the rule. 

Over half the schools visited had no disability access plans and, of those plans that did exist, the majority focused only on accommodation.

 
6. New Approaches to Transition

The most frequent telephone queries we receive at ‘Inclusive Solutions’ are from parents whose disabled son or daughter is about to make the transition from Primary to Secondary School. Typically there is a tale to be told of LEA planning procedures that are too little and too late, and a severe lack of confidence from all parties that the transition will be successful. Little wonder that transfers from mainstream to special schools continue to peak at Year 7! Because of this we have put together a different kind of support plan that aims to maximise the chances of Primary/Secondary transitions being successful. In essence our approach brings together a person centred planning tool called ‘MAPS’ and  a ‘Circle of Friends’ recruited from within the Year 7 tutor group. The circle of friends forms the core of the MAPS session and are central in developing (with parents and staff) a Plan for embedding the focus child in the new school setting. 

Do contact us direct if you think this approach could help in the transition of a child you are involved with and - Watch out for further updates on this approach to transition in further editions of this Ezine and on our website.

7. Training Opportunities

http://www.inclusive-solutions.com/training.asp
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  A range of high quality training opportunities are available from Inclusive Solutions, tailor made to suit the needs of your team or organisation. (See web site under heading ‘Training’) We are happy to design with you the course you would love to attend!

Early Years and Inclusion We are offering Consultation and training opportunities to Early Years Teams across the UK. This work features the involvement of Mole Chapman and Jackie Dearden. 

Visioning and goal setting We work with many large groups, teams and networks to create shared visions of the future. We also work to name, explore and remove roadblocks to these visions. 

 

Training days we currently offer include:
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Practical Keys to Inclusion

 

Participants in this day will gain a deeper set of answers to the question ‘What is Inclusion’ and a range of tools and guiding ideas to enable them to put this into practice in their own work settings

Including Children with Autism in Mainstream Settings

 

A practical workshop day that will extend participants’ understanding of the experience of autism and consider effective accommodations to meet needs.

 
Restorative Interventions

 

A real alternative to punitive approaches and exclusions. How can we ‘make it right’ when someone becomes a victim?

Young People in Public Care

 

Meeting the needs of young people in public care, co-led with Philip an amazing care system survivor!

PUPIL VOICES AND BUILDING RESILIENCE

Provides models of developing positive programmes for some of our most challenging young people. Resilience and the circle of courage are combined to give a framework for developing individual programmes and tools for evaluating services as well as gaining young people’s views on the services they receive.

MULTI-AGENCY TEAMS

Provides tools for working together with other agencies. If you are struggling with conflicting agendas in your new Children’s Services teams this training on recognising and managing conflict for the benefit of all will provide you with an understanding of blame culture and approaches to negotiation

Building Creative Staff Teams

 
Provides answers to the question ‘What makes an effective Team?’ and strategies for developing this. This day can also be delivered with a particular emphasis on developing effective multi-agency working

 

Writing an Effective Inclusion Policy

 

What does it take to develop a vision, take the community with you and then to effectively implement an inclusion policy?

‘Working with Parents and Carers’

 
Collaborative working with parents and carers around issues of behaviour and emotion.

 

Emotional Needs of Boys

 
Meeting the emotional needs of boys.

Fresh Approaches to Managing Challenging Behaviour
 
A tour through a range of cutting edge and inclusive strategies for bringing about positive behaviour change and for meeting challenging emotional needs

Check out a few samples of feedback we have received about our training:

 " It made me think and realise how positive and friendly you have to be to everyone"

 " The Keys to Inclusion was very well delivered. It was very powerful and extremely thought provoking."

 " I will try to find ways for our setting to make all children feel welcome and have good memories of their childhood with us."

 " It made me really think about my words/actions and impact within my early years group. The speech was very powerful and should be heard by everyone!"

 " It made me understand how everyday practices may not be inclusive to all children."

 " I'll remember that everyone is an important valued member of society." 

 " I'll keep striving to include and encourage inclusion of those  who are often excluded due to disabilities."

 " It has given me back some confidence to take back to my setting  after a disheartening experience last year. I realise  it is still better to try."

 " It was inspirational. It will make me think about how I interact  with everyone."

 " It made me think about how I view life as a whole."
 

TRAINING FOR /2005!

INCLUSION WORKSHOPS 2005

Watch this space for Special Training Edition of Ezine in new year!

INCLUSION WORKSHOPS   2004-2005

Venues – Nottingham and Edinburgh

A CONTINUING SERIES OF ONE-DAY AND TWO-DAY WORKSHOPS TO SUPPORT THE DEVELOPMENT OF INCLUSIVE PRACTICE IN YOUR SCHOOL, SUPPORT SERVICE, AND LEA - LED BY COLIN NEWTON AND DEREK WILSON WITH INPUTS FROM A RANGE OF INTERNATIONAL SPEAKERS. FIND OUT MORE ABOUT OUR WORK AT WWW.INCLUSIVE-SOLUTIONS.COM 

Fresh Approaches to Resourcing Special Educational Needs in Mainstream Schools
 21st January 2005 Elms Primary School, Nottingham

Cost: £98+VAT (Includes all refreshments and lunch)
A day for LEA staff who want to make effective provision for pupils with SEN without the need for bureaucratic statement-driven resourcing systems. Includes inputs from SEN Managers in LEAs that are radically reducing their statementing levels.

Keys to Inclusion: 2-Day Workshop

16/17th March 2005
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Cost: £180+VAT (Includes all refreshments and lunches)
(Nottingham -Venue to be arranged)

Accommodation, if needed, will be available at an additional cost
Strengthen your leadership for inclusion with 2 days of Workshops, strategic planning and an introduction to 'Tools for Change’ with Jack Pearpoint, co-founder of Inclusion Press and international leader for inclusion (Toronto, Canada). Find out more about Inclusion Press International at: www.inclusion.com (Full flyer/description of the day available from the address below)

Fresh Approaches to Managing Challenging Behaviour 21st April 2005 Edinburgh – Update Offices, Beaverhall Road

Cost: £60+VAT (Includes all refreshments and lunch)
If your usual approaches to managing behaviour aren’t working with particular individuals then join us for a tour through a range of cutting edge strategies for bringing about positive behaviour change, and meeting challenging emotional needs.

 

Full Flyers for each of these events and Application Forms from:

Emma Pyatt, DBH House, Carlton Square, Nottingham NG4 3BP

Telephone 0115 9408500   Email: nottingham@dbhservicedoffices.com
8. Facilitated Communication Training (FCT)

Jackie Dearden is currently working with Nottingham City LEA on a pilot project to explore how AAC and FCT could be introduced within one local education authority. She is working as an action researcher on this project as part of her doctoral studies with Nottingham University. She is studying the outcomes for young people with severe communication impairments, their parents, teachers, support staff, schools and the local authority as well as what helps and hinders the introduction of a previously controversial method of supporting communication which continues to challenge people’s assumptions about the ability of people with restricted communication. 

Having no speech and/or restricted communication options does not mean that people have nothing to say. Maresa MacKeith with support from her mother Caroline MacKeith have paved the way in Nottingham City for FCT to be considered as a valid means of supporting communication. Maresa attended a mainstream comprehensive school in Nottingham and will be starting Nottingham Trent University in September 2005 to study English. Without FCT Maresa would not have been recognised as having a voice or able to demonstrate her ability and potential.

Marion Stanton who is based at Bolton Institute of Education is involved in supporting this pilot project and delivered the Bolton accredited course (see below for details) in Nottingham for parents/carers, teachers and support staff in the Autumn Term 2004. Marion and Jackie will be repeating this successful course in London in March/April 2005 

If anyone has conducted research in this area and/or would like to share their views, Jackie would be very pleased to hear from you via the inclusive solutions e-mail address.

Watch Jamie give his speech at TASH 2002: www.tvworldwide.com/event_021211_tash.cfm (click on TASH General Session and move the time counter to 50.48 minutes)

Other sources of information:

CandLE website: www.contactcandle.co.uk
DEAL web site: http://home.vicnet.net.au/~dealcc/
Syracuse web site: http://soeweb.syr.edu/thefci/
TASH web site re communication: http://www.breaking-the-barriers.org/index.htm
BOOKS 

Biklen D, Cardinal D (eds) 1995 Contested Words, Contested Science, Teachers College Press: New York (this book reviews the literature and the debate around FCT)

Crossley, R., 1994, Facilitated Communication Training, Teachers College Press: New York

Crossley, R., 1997, Speechless, E P Dutton:New York
For a comprehensive annotated bibliography go to this website: http://home.vicnet.net.au/~dealcc/Fccont.htm 

COMMUNICATION FOR ALL
A 6 day accredited course (BA level)

Monday14th March, Tuesday 15th March, 

Thursday 7th April, Friday 8th April, 

Wednesday 20th April, Thursday 21st April 2005

COSTS £450

VENUE London Voluntary Sector Resource Centre and Barnsbury Complex in Islington.
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Developed in conjunction with the Bolton Institute BA in Education programme in Facilitating Communication this course covers:


Alternative and Augmentative Communication (AAC)


Neuro – motor problems and strategies for dealing with them


Information and Communication Technology (ICT)


Adaptations to the curriculum in special and mainstream environments

· Facilitated Communication Training (FCT)

· Human rights issues in relation to communication, social and educational inclusion

· Emotional supports

This course offers opportunities to a wide range of people who use AAC and/or ICT either in their professional or personal life.  It can open the way to a number of career progression opportunities or be used to enhance knowledge within your work or home setting. It is possible to gain accreditation beyond the certificate of attendance with further extension (this will incur extra costs to cover university registration, tutorials and marking etc.)

Specific techniques taught will include: Switch use, head pointing, eye pointing and finger pointing using software such as Clicker 4 and THE GRID as well as communication aids such as the Dynavox products, and low tech solutions for when the technology breaks down or doesn’t suit the situation. Facilitating pupils and adults to access support will be integral to the course.

THIS COURSE IS FOR:

Teachers, Teaching Assistants, SENCOs

Parents

Adults with AAC needs

LEA Support Services

Personal Assistants

Speech Therapists

Educational Psychologists

Children’s Services (health and disability)

Voluntary organisations

LEA Managers/SEN Advisors
ABOUT THE TRAINERS

Marion Stanton is a Special Needs Teacher Trainer and Assessor. She originally developed the course in conjunction with Dr. Rosemary Crossley who is credited as being the originator of the use of FCT. Penny Jacobson trained in FCT with Jane Remington-Gurney in Queensland, Australia and has extensive experience of working with young people who have communication needs in mainstream environments. Jackie Dearden is Senior Educational Psychologist in Nottingham City and Associate Trainer/Consultant to CandLE. Find out more about their work at www.contactcandle.co.uk. There will also be guest lectures from AAC users.

Please complete the form below and return it to: CandLE, 6 Upper Bank House, Beestonley Lane, Holywell Green, HX4 9PT

If you would like to discuss the course first please contact:

CandLE Director (Marion Stanton) or CandLE Manager (Mick Millward) on: 

01422 377117 or email us at: contact.candle@virgin.net.

‘Community Building and commitment building begin with strategic invitation’

 David and Faye Wetherow 2002

9. Work with young people
 http://www.inclusive-solutions.com/pupil_support.asp
We have been working to enhance the work of educational psychologists in high profile inclusive casework in Windsor and Maidenhead, Nottinghamshire, Nottingham City and Lambeth using processes such as: Creating Circles of Support, running MAPs/PATH and Circle of Adults Sessions.

We have worked with a number of schools amalgamating and this has led us to working and involving the pupils directly in this process. They know best what is needed!

‘One for all’ has launched a number of inputs into school assemblies and national conferences. They are a team of young people operating out of Nottingham, Maresa, Lindsey and Lucy. We have been proud to support their early development as a formidable team of young people speaking up for and training on inclusion. They can be contacted for inputs to training and conferences on Email: one4_all2003@yahoo.co.uk or by Phone: 0115 9297526

 

 

MAPs, COACH and empowering consultation and collaboration

Legal expert witness work where pupils have not been well included by schools and LEAs

Visioning to get the ‘best exam results I can possibly get’ in a Nottingham city comprehensive school and a Derbyshire Comprehensive school 

Setting up Circles of Friends around young people who are challenging, disabled or different enough to make inclusion a tough challenge

Free Advice to parents struggling with inclusion and the education system 

 

--------------------------------------------------------------------------------------------------------------------------

10. Strategic work

Real behaviour change comes from a relationship; the more serious the need for change, the more serious this relationship needs to be. 

(Learning to Listen: Lovett, Herb, 1996)
Our strategic involvement with Education Authorities, non educational organisations and schools ranges from work with high profile cases, through evaluation activities to work with councillors developing vision and understanding of inclusion.

Over the past two years ‘Inclusive Solutions’ has been working with Local Education Authorities across the UK with the aim of supporting the development of inclusive practice. This work has taken a variety of forms depending on the particular needs and priorities of the LEA at that time. We have co-designed with LEA managers a range of strategic approaches to create sustainable changes in practice at key places within SEN systems. 

We are particularly keen to look at: 

· Strategies that transform SEN resourcing systems in ways that allow rapid and flexible response to the needs of mainstream schools and also serve, where necessary, to reduce overall statementing rates 
· Supporting the development of multi-disciplinary working (across LEA teams and across Health, Social Services and Education Departments)

· Parents voices - how to ensure equitable distribution of resources in the face of powerful lobbies for particular disability labels?

· Working within the tensions of a dual mainstream/special school system, transforming the special sector in support of inclusion

· Finding creative ways to provide ‘the therapies’

· Restructuring your support services in support of inclusion, the design and functioning of inclusion facilitation teams

 

We are still offering to audit the inclusive practices of LEAs who have the highest levels of segregation in the UK. We are keen to examine in detail the administrative and professional processes and decision points which can trigger special school or unit placement instead of allowing more creativity around local mainstream placements. If you can help us get inside such doors, let us know!

 

We have completed three major evaluations of LEA Inclusion projects and a Behaviour Support Project. If you are interested in our findings or our recommendations for increasing inclusive practice let us know.

Email: mailto:inclusive.solutions@ntlworld.com
Web Site: http://www.inclusive-solutions.com
----------------------------------------------------------------------------------------------------------------------------
11. Parents lead the way

http://www.inclusive-solutions.com/parentsvoices.asp
Parents are making inclusion happen in pockets around the world. We need to listen to their voices and their experiences if inclusion is to become a reality in our education systems. 

SHHHHHH! Don’t Break the Rules! 

by Nancy Huggett

submitted to the Globe and Mail (Canada)

February 5, 2004

A mea culpa to the Ontario Library Association for the fear and trembling I inadvertently precipitated. It all started with a very simple email request. At least I thought it was simple. And reasonable, given their goal of promoting literacy. It was certainly not my intention to jeopardize the integrity of one of their programs, perhaps even the association itself! All I really wanted was for my daughter to participate, fully, in the Red Maple Reading Program.

The Red Maple Reading Program, according to the OLA website  “brings an excellent selection of recent Canadian novels to the attention of Ontario children and young adults. It rewards them for reading by making them judges in a province-wide literary event.” My first inkling of its existence was when our daughter came home excited that her school library was hosting the Red Maple Club. “Mom! I’m going to join the Red Maple Club! There’s these great books! You, like, read them and talk about them. You can email the authors and they email back. And you get to eat pizza!” Pizza? I wasn’t sure how pizza factored in, but the reading part sounded great.

It didn’t sound so great to the teacher-librarian who thought it would not be “appropriate” for our daughter to join. Our daughter is an avid reader and writer (by avid I don’t necessarily mean quick), but she also happens to have Down syndrome. While this doesn’t seem to have stopped her from learning and participating along side her peers, it does sometimes have the effect of reducing otherwise intelligent educators to a just barely contained simmering miasma of fear and preconceived notions about ability and value.

The teaching assistant (may the goddess of literacy bless her visionary soul) was able to convince the librarian that it would indeed be appropriate for my daughter to participate since she 1) loved to read, 2) loved to talk about books, and 3) loved to belong to clubs.

In November we were presented with a delightful selection of 10 Canadian novels for young adults. Parvana’s Journey by Deborah Ellis was my daughter’s first choice, precipitating all sorts of discussion at home about Iran and landmines and the effects of war on children. Run by Eric Walters was next, because 4 of the other participants were reading it and Terry Fox was, after all, one of her heroes. In January she started In Spite of Killer Bees by Julie Johnston, giving a copy to Grams to start a little Grandmother-Granddaughter email long-distance book club.

It was in January that I realized she had read all the easier books (in terms of length and content) and that she might not be able to complete the required 5 by the end of April. Required that is, to vote in Red Maple Award selection. And if you think voting might not be important you don’t know my daughter, who can be quite insistent on having her opinion count.

So I made what I thought was a reasonable request for a child with a developmental disability. Could we set the goal for 4 books instead of 5? It was what I believe the Ontario Human Rights Code would consider an accommodation. But the librarian didn’t agree. The rules stated that to have voting privileges you had to read at least 5 of the books. The rules. Considering our history of breaking rules to make it possible for our daughter to be an active participant in life, the rule bit didn’t phase me. It made me tired, but it didn’t phase me.

I did what any advocate for inclusion (alias Mother from Hell) would do, I wrote to the rule-makers, the keepers of the flame of literacy, the Ontario Library Association. If the whole point was to promote literacy and introduce young adults to Canadian authors, would allowing one young woman with Down syndrome to vote if she had reached the goal of reading 4 instead of 5 of the novels break the code? I didn’t think so. But that shows you how little I know about literacy or awards.

The OLA Education director was thoughtful enough to respond personally to my request. She assured me that she understood my situation and “heard” me. However, the OLA was not able to make an exception. “After all, these are rules we set and if we officially suggest that readers can vote even if they read fewer than five, we would jeopardize the integrity of the program as this dispensation would spread like wildfire through our membership.” Like wildfire? Whoa, I’d never thought of that! 

I suddenly had a vision, perhaps the exact vision that made the OLA tremble: whole armies of adolescents with Down syndrome descending on public and school libraries across Ontario demanding to read 4 (not FIVE) new novels by Canadian authors. How utterly frightening. 

She did have other suggestions –  I could go back and talk to the teacher-librarian again or find an alternate club at one of the public libraries. Let’s see – I can pull my daughter out of the weekly school club with her friends (yea right, to quote my daughter), or I can make a further annoyance of myself with the school (done that, have the tattoo to prove it).

We do have other options, but there-in lies the rub. Our lives have become quite rich with complicated and time-consuming options that will allow our daughter pursue her quite modest desires (in this case: to read, to vote, to belong). For some reason the most straight-forward accommodations, the ones that will allow her to participate as a valued and equal member of the group, are seen as a threat to the integrity of our public institutions. I’m not sure I understand it. Perhaps that is why I keep coming up with these subversive ideas, ignorant as to their true impact on the basic fabric of Canadian society. Ah well, call me unrealistic. Call me a Mom.       

WE WELCOME CONTRIBUTIONS FROM ALL PARENTS STRUGGLING FOR INCLUSION AROUND THE GLOBE AND WILL POST THESE ON OUR SITE AS RECEIVED.  

 -------------------------------------------------------------------------

12. INCLUSION LINKS OF INTEREST -

 
Starting with new sites of interest:

Teaching Assistant Research http://www.uvm.edu/%7Ecdci/parasupport/index.html 

(or Para professionals as they are known in the US) is also being led by Mike Giangreco at the University of Vermont. Well worth checking out together with the links on these pages

Bolton data for Inclusion: http://www.inclusion-boltondata.org.uk/ “Promoting Inclusion and Challenging Segregation” Bolton Data for Inclusion. Integral component of: The Action Research Centre for Inclusion at Bolton Institute.

 Communication and Learning Enterprises : http://www.contactcandle.co.uk/ CANDLE is the place to contact Marion Stanton and find out more or get direct input on Facilitated Communication. Learning and Communication Support 

 for students experiencing barriers to inclusion.


Graphic Facilitation - http://www.handsongraphics.com/  inclusive planning and problem solving using graphic facilitation.

Grove Consultants- http://www.grove.com/
 excellent site for those wishing to develop their graphic skills further
……………………..

And then the essentials:
 

1) INCLUSION PRESS! http://www.inclusion.com/
MAKING INCLUSION WORK this is still the place to start!

2) Equity http://www.geocities.com/equitygroupuk/
is a lead organisation in Scotland developing inclusion for children and adults

 

3) Alliance for Inclusive Education – UK’s leading campaigners for inclusive schools and communities. http://www.allfie.org.uk/
 

4file:///) http///www.parentsforinclusion.org/ Parents for Inclusionare an excellent UK source of support and advice for parents and professionals on inclusive education. They walk the talk

 

5) Disability Equality in Education - UK Training Network for Disability Equality Training. Email- info@diseed.org.uk Website: http://www.diseed.org.uk/
 
6) Centre for Studies on Inclusive Education (CSIE) - UK source of information and advice about inclusive education and related issues http://inclustion.uwe.ac.uk/csie/csiehome.htm
 

 

7) Great sweatshirts and T-shirts, posters, stories and links at www.thenthdegree.com 

Maintained by Dan Wilkins a leading US disabled advocate.

 

8) A good source of Articles and books to buy on Autism is at http://www.autcom.org./This is the only autism advocacy organization dedicated to "Social Justice for All Citizens with Autism" through a shared vision and a commitment to positive approaches. The organization was founded in 1990 to protect and advance the human rights and civil rights of all persons with autism. 

 

13. BACK ISSUES OF "INCLUSIVE SOLUTIONS EZINE"

 

To read back issues of Ezine, visit the home page of:

http://www.inclusive-solutions.com/
 

14. SHARE THIS EZINE
 

Share this Ezine by email - forward it to your friends & associates. This Ezine may be reprinted with permission.

Email us at: inclusive.solutions@ntlworld.com
 

 

15. SUGGESTIONS & COMMENTS
 

Send any comments, suggestions, questions or advice to: 

Email: inclusive.solutions@ntlworld.com 
Web Site: http://www.inclusive-solutions.com
 

 

16. COPYRIGHT INFORMATION

 

Copyright 2004 Inclusive Solutions UK Ltd

 

17. SUBSCRIBE & UNSUBSCRIBE INFORMATION

 

To SUBSCRIBE to this Ezine, send an email to:

mailto:inclusive.solutions@ntlworld.comwith the message ‘please can I subscribe to the Ezine?’

 

To UNSUBSCRIBE to this Ezine, send an email to:

mailto:inclusive.solutions@ntlworld.comsimply stating: ‘Ezine Unsubscribe please’

 

To CHANGE YOUR EMAIL ADDRESS, send an email with your old

and new email address to: mailto:inclusive.solutions@ntlworld.com
 

 

Our thoughts are with you all this Christmas. 

Keep including and don’t dive alone!

Have a fine and inclusive New Year!

 

Colin Newton and Derek Wilson
 

Co-Founders

 

Inclusive Solutions
 
Making Inclusion Happen!
0115 9567305/9556045 
http://www.inclusive-solutions.com/
Email: inclusive.solutions@ntlworld.com
………………………………………………………………………………………………
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