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Dear Friend or Associate, 

You are receiving this Ezine because you are a friend or associate of Inclusive Solutions or you have directly requested a subscription. Subscribe and Unsubscribe instructions are at the end of this Ezine.
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1. Introduction

Welcome to our Autumn Ezine.  How are you and yours this Autumn?

What a summer? What did you think about the impact of the Paralympics? Has it really impacted upon attitudes to disabled children and adults and their inclusion in mainstream community?  

‘We will never think of disability in the same way’ -  Sebastion Coe

This would be great especially if it led to more inclusion, fewer hate crimes and a reduction in the severe cutbacks to those who most need benefits.

‘If the Paralympics have taught us anything, it is that perfect is not everything’ (Guardian September 10th 2012)

Lets have more children and young people included whatever their impairments or however they challenge us. 

There is even more impatience for change. Never before has it been more important to work on reducing the bias towards segregation and exclusion.

Holding onto core values and principles around inclusion, community equality -  never  more important.

It is essential that those of us committed to inclusive education do not lose our focus or passion. Lets make inclusion a reality across this world of ours. Are you with us?

Here at Inclusive Solutions we have been busier than ever – it’s a changed world but there is still much to be done!
2. What’s New and what are we offering?
Inclusive Solutions have continued to refocus in the new landscape. 
We are in Suffolk working together with the educational psychology service rolling out a range of Person Centred and Problem solving tools and processes such as Circle of Adults. This is involving us in high profile casework, training, joint work and modeling of processes. We are also engaged in front line casework in Suffolk demonstrating the range of tools that we love so much. 

We are developing our thinking around person centred assessments and interventions including person centred problem solving. Person centred thinking truly is a new paradigm and brings many challenges.
We have carried out training in ‘Circle of Friends’ in a range of places responding to a rush of new interest in this great approach to engaging peer groups.  We have worked with with Remploy on Person Centred Planning, in Wales, developed inclusive practice in the Czech Republic over a number of trips, carried out SENCO training in Nottinghamshire and Sheffield. We ‘visioned’ with  Lanarkshire educators, a number of schools and Leeds services working with Gypsy Travellers. We have worked directly in a number of schools and Early Years settings in London and elsewhere. We have worked with a core of local Nottinghamshire and Nottingham schools. We have been running Nottingham based twilight courses that have proved popular – see below for more detail. 

We enjoyed working with a Russian delegation on Circles of Friends who were visiting Nottingham on a quest to look at inclusive mainstream schools.

We are trained a group of young people as peer mediators at Netherfield Primary school. They are stars!

Watch this space…

European project on Inclusion 

A copy of the resource created as part of this work can be found at http://www.inclusive-solutions.com/whatsnew.asp
We reported on this work in the last couple of Ezines. This was a powerful reminder that there is an international drive towards inclusive education and that other European countries have been inspired by the excellent practice in many schools here in the UK. They have been influenced by the unique and powerful leadership for change represented by disabled adults and young people in the UK.

Families in Prague are leading developments towards a more inclusive country. We have worked four times with groups of teachers, psychologists and educationalists out there on Person Centred Planning processes, fresh approaches to behaviour and relationships, including children with autism and Circle of Friends.

Person Centred Planning Person centred planning is a collection of tools and approaches based upon a set of shared values that can be used to plan with a person - not for them. These tools can be used to help the person think about what is important in their lives now and also to think about what would make a good future. 

Watch and hear what practitioners from the UK and beyond said after 2 days PCP training in Nottingham http://www.youtube.com/watch?feature=player_embedded&v=AXfoALm7C1o#
Inclusive Solutions can arrange similar training for your team or organisation

What did the course cover?
· The values of inclusion and person centred approaches 

· The roles of process and graphic facilitator 

· MAP and PATH 

· Essential Lifestyle Planning and other Person Centred tools 

_____________________________________________________________

Inclusive Solutions were at the Scottish Inclusion Institute last September. Over 200 people gathered to work with a range of great international speakers and leaders for change. Jaynie Mitchell did amazing work creating this fabulous event ( follow this link... )
What are we offering?

Possible Range of Academy Work

Training 

Circle of Adults

High Profile Casework

Person Centred Planning

Parent support and community building

Visioning and Planning with middle managers and leadership team

Restorative Justice Processes – with pupils and staff

Peer Support Strategies – anti bullying/inclusive teams

Individual consultation with staff –re behaviour/autism/learning

Radical input on innovative ideas

What follows is an excerpt from a letter we are sharing with schools and academies.

Services offered to Schools and Academies in 2012/13?
Why Inclusive Solutions?

'Inclusive Solutions' is a team of psychologists and associates who specialise in supporting successful mainstream placements for disabled and challenging children and young people. We provide training, consultancy and advice and lead inspirational teambuilding and visioning sessions. Inclusive Solutions makes available cutting edge practical strategies and ideas for developing effective learning for all in mainstream classrooms, schools, and other learning environments as well as the wider communities served by these settings. We use ideas that have been proven to be effective internationally and adapt them for the context and culture in which we are working.

Feedback and testimonials regarding a range of our work can be found at: http://www.inclusive-solutions.com/feedback.asp

We work with anyone who wants to bring about the real systems changes that are necessary to move towards more effective schools for all. Our view of inclusive education is that it is actually about every child, not just those with disability or SEN. Effective schools are responsive to any kind of difference, making every child feel appropriately challenged and safe. Find out more about the range of our work, projects and involvements at http://www.inclusive-solutions.com
“We are privileged and delighted that Colin and Derek are returning to Galway to work with us. The training event in April was a truly amazing learning experience for us as trainers. For those of you who have not had the opportunity to participate so far - you don’t know what you’ve been missing!” Breda Lymer, West Training & Development Ltd., Galway.

Founded in 2001 by Colin Newton and Derek Wilson, Inclusive Solutions is in its 11th year of providing accessible interactive training on all aspects of inclusive practice in education settings for children and young people with SEN, disabilities and those with labels of challenging behaviour. Prior to founding Inclusive Solutions, Colin and Derek were Principal and Senior Educational Psychologists with Nottingham City Education Authority and therefore have many years experience of providing educational psychology support at both individual casework and strategic levels to a wide range of schools. We have links with a range of disabled and non-disabled associate trainers, within the UK and beyond.  Full descriptions of our associates can be found on the following page of our website: http://www.inclusive-solutions.com/aboutus.asp
We maintain a busy and much visited website at www.inclusive-solutions.com 

We write, produce and publish teaching materials relating to inclusive education and through the ONLINE STORE of our website we promote a wide range of books, DVDs and other teaching aids. Our published books include: Creating Circles of Friends, Circles of Adults, Restorative Solutions and most recently, Keys to Inclusion.  For a full listing of the books and other resources available from our website see: http://www.inclusive-solutions.com/bvfulllist.asp
Over the past 10 years we have worked very regularly with educators and childcare providers, including School Principals, Teachers, Teaching Assistants, Special Needs Coordinators and Early Years practitioners, in a wide range of local education authorities across the UK, Europe and beyond.

'Inclusive practice has become more daring, more radical, more inspirational = more inclusive. How exciting and encouraging!' Head teacher – London

We have particular interest and expertise in the following areas of work:

· Team Problem Solving around young people with significant emotional and behavioural  needs using the Circle of Adults process

The Circle of Adults process is a 90 minute team problem solving session designed to achieve a deeper understanding of a young person who is challenging to staff and to then create fresh strategies for getting that young person back on track. This is a tool for use with the most vulnerable young people - those at risk of exclusion and more details on this approach can be found at: http://www.inclusive-solutions.com/coursedetail.asp?title=CIRCLES%20OF%20ADULTS

· High Profile Casework 
We are not primarily about providing cognitive assessments for individual students. We view these kinds of one-off involvements as being of limited value to educators who want to create more effective learning environments for particular students. We are interested in creating in-depth profiles of young people’s learning needs and in working together with families and key school staff to build shared understandings. We have a particular interest/expertise in the needs of young people with the label of Autism/Asperger’s and how the curriculum and the learning environment can be adapted to meet their needs. We have delivered our training day on Understanding the Needs of Young People with Autism to a wide range of schools in the UK. More detail on this can be found at: http://www.inclusive-solutions.com/coursedetail.asp?title=AUTISM-%20HOW%20TO%20INCLUDE%20CHILDREN%20IN%20MAINSTREAM%20SETTINGS
Your report is brilliant. My advocate is very impressed. When it is put into court it will show up the false reports and incompetent reports of all of the fake " expert witnesses." There are a number of important principles in your report writing (taking advice from parents, pursuit of the child's interest first and foremost as opposed to that of the authority involved) that of which hopefully the Judge and LEA will take notice. Parent re court report
· Person Centred Planning 

Planning particularly around transition times for vulnerable students. We can directly facilitate sessions using Person Centred Planning tools for particular young people their families and support workers. We can also train staff in the process and graphic facilitation skills needed to run such sessions for themselves. More detail is available at the following page on our website: http://www.inclusive-solutions.com/coursedetail.asp?title=Person%20Centred%20Approaches%20in%20Schools
· Visioning and Action Planning with Leadership (or whole staff) Teams 

We have wide experience in facilitating sessions with staff teams to build shared vision that leads to medium and shorter-term action plans. For more details on this aspect or of work see the following page on our website: http://www.inclusive-solutions.com/coursedetail.asp?title=VISIONING%20AND%20PROBLEM%20SOLVING%20-%20LIVE!

We facilitated a 2-day visioning and action-planning event with the Basildon Academies’ management teams. The Principal of the Basildon Academies, Zoe King, fed back that, as a result of our input:

' We have transformed our working. You have created a new collegiality and sense of loyalty - a togetherness that has seen us through an OFSTED inspection’

· Training Days and Twilights 

A range of training days relevant to whole staff inset day or as twilight sessions for particular teams is available. Full details of the various days we offer is on our website at: http://www.inclusive-solutions.com/allcatdetail.asp
Thank you so much for the excellent training day you delivered last week. I found the whole experience quite uplifting and inspirational. I have always been a great believer in the restorative approach to behaviour management and you provided the evidence that it actually works. The day gave all the staff food for thought and I hope they will now begin to use this approach more. There was already evidence on the first day of school for pupils that staff were adopting a different approach. Thank you so much for helping us to make a difference.      Suffolk Academy Head teacher
· Restorative Justice Processes 

Many schools are now exploring ways in which they can develop their discipline systems further and incorporate restorative interventions into their daily practice. We have championed restorative working for a number of years and have extensive experience of supporting schools to introduce this into their behaviour management repertoire. More details on the training we can provide in this area can be found at: http://www.inclusive-solutions.com/coursedetail.asp?title=RESTORATIVE%20JUSTICE
'I have just done a rough count of children who have been involved in Restorative Conferences since we completed our training with you and I am up to about 100 children. We have also had about 12 parents involved in conferences. We are using the language so much it is second nature and there have been many more children who have benefited from this I'm sure! Alison Holmes - Relationship Manager 

· Peer Support Strategies 

By far the best seller of the books we have written and published is ‘Creating Circles of Friends’. We introduced this approach to the UK in 1994 and it continues to be widely used in schools as a tool to enhance the effective inclusion of children and young people who are vulnerable to exclusion and marginalisation because of their disability or difference. We are able to set up Circles directly in your school and to supervise their ongoing development. We also provide training days to enable staff to do this for themselves. More detail on this approach can be found at: http://www.inclusive-solutions.com/coursedetail.asp?title=CIRCLES%20OF%20FRIENDS

· Individual Support and Supervision to staff with SEN Management responsibilities 

The complex challenges of the SENCO role are widely recognised and staff taking on this role do not always find it straightforward to get the support and supervision they need. We currently provide both individual and group supervision to a range of SEN managers and are keen to include this kind of support as part of our ongoing work with a school or group of schools.
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Community Circles


Over recent years there has been much interest in our work on Community Circles and more have sprung up around the UK. We have provided training in Scotland, Walsall and Coventry. 

Circle NG3 the Community Circle meeting in Mapperley has been running for over 3 years now, we have seen more than 120 community members over this period and they have exchanged some great wants, needs and offers. See www.inclusive-solutions.com/communitycircles.asp for more information and feedback from some of the people who have been there.  Days out, new friendships, guitar Jams, clothing exchanges, all kinds of gardening opportunities and real jobs have all sprung out of our monthly gatherings. Young people have increasingly taken the lead in proceedings and this has been very well received.

We have been warmly welcomed by the Sumac a free standing community and social centre in Nottingham.

As you read this you too are welcomed – wherever you live…

This month's circle was the biggest and most vibrant we've had for a while,

"Every single chair was full, plus two wheelchairs and a couple sitting on each others laps!" Cathy

"It's been really uplifting tonight" Meirion

Comments from people who came for the first time...

"It gives me hope in humanity, seeing so many people wanting to do things for no personal gain" Jack

"I didn't know what to expect, it's been good" Mark

"It's nice to know people want to help others and share." Andrew

"I'm glad I came" Raj

A sample of things that came up this month ....

NEEDS & WANTS 
Raj is looking for a bicycle, a sewing machine and video camera for her voluntary work.

Russell would like to borrow a steam cleaner.

Callum wants to go on a road trip, ideally a Tues eve in the autumn.

Netherfield primary school wants donations of wigs, costumes, dressing up clothes etc. with a 'movie' theme.

PAID OPPORTUNITIES
Callum is seeking a young adult to be his personal assistant a few hours a week to have enjoyable time out socialising with him (current CRB check required).

Jackie looking for a wonderful female personal assistant for her daughter (10 hours in school holidays in Beeston, current CRB check required).

OFFERS
 Lisa has a spare room for a female vegan/vegetarian in forest fields area.

* If you are interested in any of the above get in touch via Colin at Inclusive Solutions , (reply to this email) and he will forward your enquiry.

 
The next NGCommunity meeting will be held 

Tuesday  11th September  2012 at 6.45pm.

At our new venue
SUMAC Centre in Forest Fields.
245 Gladstone Street,

Nottingham,

NG7 6HX, 

England
Telephone: 0845 458 9595/0115 960 8254.

More Detail

This is in the Forest Fields & New Basford neighbourhood, west off 

Sherwood Rise at Alberta Terrace, opposite the top of Exeter Road, 

with an wheelchair accessible entrance at back door at 73 Beech Avenue.. 

Here are some ways to find it:

http://www.veggies.org.uk/sumac/map.html
We are very keen to plant and cook up more Community Circles across the UK and beyond. Let us know if you can help open a door.

We have continued with this community initiative inspired by Lois Smidt and Beyond Welfare, which we are calling ‘Community Circles’. The circles are based around the fact that we all need Money, Friendship and Meaning in our lives. Community Circles are based upon reciprocity and the assumption that EVERYONE has both gifts and needs – whether these are labelled or not. The circles adopt the fundamental value of inclusion that ‘all means all’, no one is excluded from community circles, instead the circle members work out how to include everyone equally and safely. The purpose of community circles is to bring people from a local community together to share their skills, talents, gifts and resources. 

We have spent time creating a ‘roof of shelter’ over this work to ensure that vulnerable and young are particularly protected in the processes we are following.

Community Circles are beginning to emerge around the UK. Two have been created in Scotland in recent weeks. See our website for details and reports.

What are Community Circles?

Download ' What are we learning about creating community circles' here...

The purpose of community circles is to bring people from a local community together to share their skills, talents, gifts and resources. This idea is based upon the premise that ALL of us need three things in our lives to make us happy and fulfilled: these are money, friendship and meaning. We believe that everyone needs community, everyone needs to be heard and everyone needs to have fun.

Community Circles are based upon reciprocity and the assumption that EVERYONE has both gifts and needs – whether these are labelled or not. The circles adopt the fundamental value of inclusion that ‘all means all’, no one is excluded from community circles, instead the circle members work out how to include everyone equally and safely. 

A community circle is made up of participants and allies from the local community. The meeting starts with everyone sharing food and conversations. Next the group comes together in a circle so that everyone can see each other and shares what is good and new in their lives, everyone gets a turn to be listened to. ‘New and Good’ breaks the habit of thinking about and acting from what's wrong, it is an exercise of giving and receiving attention with one another and it also provides a strong foundation of strengths from which we can think about and tackle difficulties. The group is then asked the question what do they want, need or have to offer.

For each conversation, somebody is taking a note of what is being said in that meeting as well as a large wall poster/graphic. Each new person who joins brings another ‘value’ brick into the community circle. These are always recorded. There are some big words like ‘trust’ and ‘relaxing with others’, ‘love’ and ‘a place to meet new people’. Most times we are just having a think about what this big circle is about and how we can simply describe it. We are collecting people's reflections--we don't decide in advance. 

One regular member and part of the informal leadership of our Community Circle is Maresa Mackeith. We are proud to announce that we have been able to publish this inspiring set of poems, essays and occasional writings.
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Taking The Time 

ESSAYS, POEMS AND OCCASIONAL WRITING
BY
Maresa MacKeith 

This new book is available in our on line store. Get a copy now – they are selling fast!

£8.99

Maresa has been featured on the TV and at other Book Festivals and Events nationally.

‘TAKING THE TIME’ is a book that contains the first

ever collection of Maresa’s writing from the past

decade. In these years Maresa created keynote

presentations at conferences and workshops

across the UK and beyond; always unique in their

perspective Maresa’s thought-provoking essays are

fearless in challenging how we do and don’t build

relationships in the 21st century. Maresa knows

there is still much to be done to secure the full

inclusion of those with significant support needs in

our societies and even more to be done before we

recognise and nurture their unique contributions

to the health of those societies. If you are looking

for writing that will severely challenge your thinking

about disability and difference and– this is it.

 “I want to talk about us, who can’t talk, taking part in ordinary

life. It’s about learning, real learning. It’s about learning who we

are, and how we think, and how we can contribute to the wider

understanding of humanity.”

From ‘We Who Can’t Talk’ by Maresa MacKeith, 2004

“I want to give to the world. I watch, listen, and think. I am not

distracted by endless things “to do”, as I can’t do them. I need

help to express myself, as I can’t talk on my own, and if I didn’t

have physical help I would die. I can still give. The experience

of being hidden away, with the assumption that I was worthless,

still haunts me with a terror I can’t describe. Nobody should be put

through that. Yet there are hundreds forcibly excluded from life

everyday.

Listen to us, we can teach you.”

From ‘Special School Survivors’ by Maresa MacKeith, 2003
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Decision Making in Staffordshire

We have worked extensively in Staffordshire over the last 2 years to explore with them alternative ways of decision-making in an effort to go beyond panels and the medical model of needs. Listening to battling parents struggling to get what they wanted for their children and to understand the complex matrix was eye opening! Working with professional and administrators to challenge the medical model and the rigidity of the special education system has been quite a journey. Such a reminder of how hard it is to change whole systems. 

Other news can be found at on our website at www.inclusive-solutions.com/whatsnew.asp 

Back to Top
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3. Website: www.inclusive-solutions.com 482 000 hits recorded – that's at least 8000 hits a month! 
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Check out our new Facebook Page
We  have a shop on Ebay with many great packages and deals – with regular sales


 INCLUSIVE SOLUTIONS YOUTUBE Channel. 
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Click below to have a look.

 Our web site is a live resource for those on the front line; families, 

head teachers, teachers, teaching assistants, earl years practitioners and anyone else interested in inclusion. 

It is also there to inspire innovators, leaders and change agents. Our web site has been radically updated and improved for easier browsing, please contact us if you have any suggestions for further improving the website. 

Big thanks to Robin Tinker who has done great work updating the web site over recent months.


We have added a lot more video to the site to make it even more interactive and engaging.

Fun Intro to Inclusive Solutions: http://youtu.be/5Lmm15HjJog
Person Centred Planning with Graphics: http://youtu.be/HHdYXD7aSaI
Circle of Adults: http://youtu.be/SG_P9fLNh98
MAP Overview: http://www.youtube.com/watch?v=M7FdQ-fG3Dg

Online Store: www.inclusive-solutions.com/bvfulllist.asp



Our online store improves all the time and we keep adding resources that we think will be valuable to you in your work on inclusion. Have a look at our bookshelves bursting with practical as well as research-based books, DVDs, videos and other resources on inclusion, relationships, friendship, behaviour, teams and much more. You can now buy books, DVDs and resources from us much more easily using a credit card, via Paypal, by sending orders to inclusive.solutions@ntlworld.com or by simply ordering on line. Alternatively you can fax or mail us an order. 

Free Downloads: www.inclusive-solutions.com/Free%20downs.asp
Legislation and Strategy 

What you need to know about the law – 

Green paper on Special Educational needs: March 2011 Use this link to look at the Green Paper 

Thoughts and feedback on the Green Paper from Colin Newton here. 
A link to the Reverse the Bias campaign here
World of Inclusions Response to the SEN Disability Green Paper from the Government Support and Aspiration here 

Behaviour: www.inclusive-solutions.com/behaviour.asp  
This page provides information and links to further resources on the Web and elsewhere - it’s a kind of on-line handout. Help yourself….
Links: www.inclusive-solutions.com/links.asp
The web site has even more useful links on it now as well as contributions from around the UK. Keep sending us your stories. 

Ideas Workshop: www.inclusive-solutions.com/ideas.asp 

Most recent ideas.... 

Physicians and their staff need to put on a consistent show

Putting on a consistent show....
Supported Independent Living - Niki's Story - A great article from Pete and Wendy Crane on Supported Living 

Enduring Circle of Support  - Check out this powerpoint and picture of Niki's Circle 

Send us your cutting edge ideas to strengthen inclusion…

Our Blogs

Check out our latest blog site at Tumblr:
http://inclusive-solutions.tumblr.com/
We have been experimenting with recording our days with groups of people in photo slide shows on our web site for a while now. See what you think at: http://web.mac.com/inclusive.solutions/iWeb/Site 4/Welcome.html
Check out our older blogs at  http://web.mac.com/inclusive.solutions/iWeb/Site 2/Blog/Blog.html and subscribe to our pod cast? Simply click on the button marked ‘Subscribe’.

Facebook – there is now an Inclusive Solutions Facebook page. Check it out...
Back to Top
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4. Books, Articles, Resources

"Keys To Inclusion" by Colin Newton and Derek Wilson
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Available NOW from our store
You can download the first chapter FREE from here. This is a book about inclusion – a much used and misunderstood word. Inclusion has been a commonplace jargon word in the world of education and beyond over the last decade but what on earth does it mean? 

We have spent much of our professional and personal lives as educators, educational psychologists, parents and co-founders of Inclusive Solutions trying to figure this out and to work out what it will take to make inclusion a reality.

We think the word inclusion has many meanings each which lead to action - all of them important - and in this book we call these meanings: The Keys. We will take a close look at 8 Keys to inclusion and the actions needed if these keys are to open up fresh possibilities and lead us into new places in our work.

The Eight Keys to Inclusion we will deal with in this book are: 

1. Welcome – is about understanding how we create a sense of safety and a sense of belonging 

2. Learning to Listen – is about noticing, asking and paying attention to what you hear 

3. The Long View – is about understanding where we have come from as a society in the way we respond to those are different and is also about creating a vision of what a good life would look like in 20 or more years time for the young people we are working with today 

4. Painting Portraits – Not Testing Intelligence – is about finding new ways of knowing people who are different or who challenge the status quo 

5. Learning - our learning - is about recognising differences in styles, preferences and learning the accommodations and adjustments that support those differences 

6. The Intentional Building of Relationships – is about creating places and ways of working together that build, maintain and repair the spaces between people 

7. Gifts - is about recognising and nurturing contributions that everyone of us has to make 

8. Teams – is about understanding that inclusion, done properly, is more than one person's work. 

This book is the perfect companion for our popular and much loved training event: 'Keys to Inclusion.'

'Be the difference you want to see'.
Great Offer on ‘Justice, Family and Friendships’ continues …
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Save money when you buy our three newest books Restorative Solutions, Dear Parents and Seeing the Charade together. Click on the flier to download pdf.
Restorative Solutions, Colin Newton and Helen Mahaffey: This is a practical book about how to implement restorative interventions and approaches in schools. The book gives guiding ideas, principles, theories and values as well as direct scripts for those involved in direct contact with pupils, staff and parents

Dear Parents, Micheline Mason: Of all the books written for parents of disabled children there is not one quite like this one. Micheline is beautifully placed to offer the wise counsel and urgent warnings for parents that this book contains.

Seeing the Charade, Carol Tashie, Susan Shapiro-Barnard and Zack Rossetti: This book looks at the reasons why real friendship is such an illusive goal for so many students with disabilities. It explores the barriers to friendships that exist in our schools and communities and offers some suggestions on how to overcome these barriers.
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Restorative Solutions
Colin Newton and Helen Mahaffey

Price £24.99

This book is an invaluable tool for all who want to learn about Restorative Solutions. It describes how, when and where they can be used, not just to reduce exclusions but - even more importantly - to improve the whole behavioural culture of the school and improve attainment. All who work in schools should read it.

***********************
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 Restorative Solutions Pack
Price £58 - save over £8!

This is a practical book with accompanying DVD which demonstrates how to implement Restorative interventions and approaches in schools drawing from international developments and experience across the UK. The DVD illustrates Restorative Justice in action and demonstrates the value of this constructive approach in resolving conflicts and repairing damaged relationships in the school community. 

***********************
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Dear Parents
Micheline Mason

Price £9.95

Of all the books written for parents of disabled children there is not one quite like this one. Micheline is beautifully placed to offer the wise counsel and urgent warnings for parents that this book contains. In essence this book is about helping parents navigate around and away from the medical model of disability and bring the social model of disability home for them and their children. We have sold many hundred copies of this book. Order yours now. 

The title of this book is deceptively simple and conceals the fact that the reader is about to encounter voices that will speak of the relationship between disabled children and their parents.

The first voice is Micheline’s. Disabled person and parent of a disabled child - this is the voice of the disability rights activist, hero of the education inclusion movement and poet. Of all the books written for parents of disabled children (many penned by non disabled parents, others by ‘experts’ in the field) – there is not one that is quite like this one. Micheline is beautifully placed to offer the wise counsel and urgent warnings for parents that this book contains. Read More...
***********************
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Seeing the Charade:  What We Need to Do and Undo to Make Friendships Happen 

Price £11.99

Carol Tashie, Susan Shapiro-Barnard, and Zach Rossetti

This book knows it is possible for all students to have friends. And though it is written in an easy-to-read conversational style, the words are strong, as is the not-so-subtle suggestion that much of what we do in the name of special education actually serves to prevent friendships from happening. 

***********************
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Incurably Human
Micheline Mason
Price £8.99


 In a time when the term ‘inclusion’ has been adopted wholesale by Local Authorities in a kind of mass re-branding of otherwise little changed services for disabled children  - much less effort has gone into answering the ‘Why’ question – Why do we want more inclusion in the first place?  ‘Incurably Human’ starts off the long process of providing the answers.

***********************
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You’re going to Love This Kid: Teaching students with autism in the inclusive classroom
Paula Kluth

Price £19.95

This must be one of the best and most practical books written in the last 20 years on educational inclusion and young people with autism. It contains accounts of individuals with autism and explores what these experiences can tell us about creating inclusive classroom environments that work. If you’re only going to read one book this year – make it this one!

   
                    *********************** 

Circle of Adults
Derek Wilson and Colin Newton
Price: £19.95

Circle of Adults is an in depth problem solving process intended to support teams of adults in schools who work with young people with emotional and behavioural difficulties. Using group processes and graphic facilitation, the members are guided through a set of key questions to reach a deeper understanding of the young person's challenging behaviour, unmet needs and to develop new strategies. This is the ultimate graphic guide to the Circle of Adults process, providing step-by-step guidance and coaching tips from the creators of the process. 

***********************

Circle of Adults DVD - Professional Quality

Price: £35 

Following feedback that people wanted to see a professional quality film of Derek and Colin facilitating a Circle of Adults process we have created this DVD. This film provides a full 90 minute professionally filmed Video of real time Circle of Adults in action in a secondary school with a real multi agency team at work and a 30 minute edited video of the process highlighting main steps

***********************

Circle of Adults Pack
Price £56.00 


Together this book and DVD illustrate an approach to Teams reflecting and problem solving about emotional and behavioural needs at a deeper level. Magic Wand also provided for ‘final reflections on process’.

To order any of our books go to www.inclusive-solutions.com/bvfulllistIS.asp
Back to Top

5. Training Opportunities 
www.inclusive-solutions.com/training.asp
Person Centred Planning Training  

14th and 15th January (Mon and Tues) 2013 Mary Hare Centre, Newbury  

Person centred planning is a way of expressing a set of inclusive values through a unique range of tools and techniques. The most commonly used person centred tools - MAPS and PATH - create a hands-on demonstration of these values in action. All person centred planning tools and processes are driven by a commitment to achieve inclusive outcomes for the person whose plan it is, and the young people involved are always present throughout their Planning session. The focus of all person centred approaches is the whole person – irrespective of the label they carry. Two people – a process facilitator and a graphic facilitator, typically facilitate plans. The role of the support service staff in this work is as a facilitator – not as an expert participant, problem solver, assessor or provider of consultation. MAPS and PATH are especially effective tools in planning transitions and annual review processes for young people with additional support needs and for through-care planning for young people who are looked after or accommodated.   

HEADLINE THEMES FOR THE DAYS  · Exploration of the values underpinning person centred working · How person centred planning naturally captures young people’s strengths and capacities · How person centred planning encourages meaningful consultation and participation with young people (particularly for those who cannot make their views known in typical ways · Person Centred Planning and the building of stronger parent/school partnerships · How person centred planning can promote multi-agency teamwork and shared responsibilities · Understanding the how of process and graphic facilitation in person centred work · An introduction to the person centred planning tools - MAPS and PATH – live demonstrations of both tools in action followed by real time coaching of facilitation skills

 Download full details here...
 All our training is guided by the following principles:
· Inclusion is non-negotiable and “ALL MEANS ALL” – these are not “Tips for Teachers” days. We are not interested in passing on techniques without also making explicit the values that need to underpin them. Anything else is just unsafe and risks becoming another thing we ‘do to’ young people
· Building Relationships lies at the heart of developing inclusive practice. All of our training is about encouraging connection especially in difficult situations – those where imaginative responses are needed
· Inclusion is more than the work of one person. Strong and effective teams with a shared vision are key to delivering new ways of working and they know that “Together We’re Better”
· We want people who attend our training to leave the day with some immediate changes to their practice in mind. Not just ‘good intentions’.  It’s the little things (and enough of them) we do differently tomorrow that will make a difference.
· We want people to leave with their eye on the ‘Long View’ – with a stronger sense of what they would love to see happening in their work in 10 or 20 years time

Create your own Inclusive Solutions Training Event
Are you interested in hosting an event at which Inclusive Solutions provide the input? Perhaps you do not have a team or organisation to send to the training but wish to set up an open event at which you charge people who attend?
Its not as hard as it might seem. Download our step by step guide here.

Feedback and Testimonials

 Check out what people say about our training: http://youtu.be/WZyP_0odau4 or http://youtu.be/mVc2FDJKqPI
http://www.inclusive-solutions.com/feedback.asp
Current Course Categories

	Autism and Communication
Behaviour and Relationships
Inclusion
Meeting emotional needs
	Parents and Carers
Peer Support
Person Centred Planning
Strategic Work
	Teaching and Learning
Team Building and Leadership
Visioning and Problem Solving

All Courses


Click on any of above categories then select the days training or workshop that appeals to you and your team or setting.

NEW to Our Training Menu

FACILITATION SKILLS: PERSON CENTRED PLANNING

CIRCLES OF STORYTELLING: NARRATIVE APPROACH TO UNDERSTANDING BEHAVIOUR
ATTACHMENT DIFFICULTIES: INCLUDING CHILDREN 
PERSONAL ASSISTANT TRAINING COURSE  

Increasingly popular: 
· Creating Community Circles: This day explores the creation and maintenance of inclusive community gatherings or ‘community circles’ with the broad aim of eliminating poverty. More specifically the circles aim to provide all present with sufficient Meaning, Money and Friendship in their lives. This training is based on ongoing development work in Nottingham, UK and on the longer term experiences of ‘Beyond Welfare’ an Iowa based organization that is bringing about radical change. 

These circles are of immediate benefit to long term unemployed, disabled and those with other challenging issues affecting their inclusion in mainstream society. It is also of benefit to those who are committed to doing something about the issues confronted by people so often excluded, by offering a clear opportunity for contribution. By gathering allies and participants to share wants needs and offers new possibilities for reciprocal relationships evolve. 

Such circles build the capacity of ordinary unpaid community members to be involved in making the UK a safer, friendlier, and more supportive community for all its members. By engaging “consumers” and the community at large in this way, we strive to build a national community where all of us have enough money, healthy relationships, and a sense of purpose and meaning.

· Person Centred Planning and Support Services: Person centred planning is a way of expressing a set of inclusive values through a unique range of tools and techniques. The most commonly used person centred tools - MAPS and PATH - create a hands-on demonstration of these values in action. All person centred planning tools and processes are driven by a commitment to achieve inclusive outcomes for the person whose plan it is, and the young people involved are always present throughout their Planning session. The focus of all person centred approaches is the whole person irrespective of the label they carry. 
Two people a process facilitator and a graphic facilitator, typically facilitate plans. The role of the support service staff in this work is as a facilitator not as an expert participant, problem solver, assessor or provider of consultation. MAPS and PATH are especially effective tools in planning transitions and annual review processes for young people with additional support needs and for through-care planning for young people who are looked after or accommodated. Over time person centred working will reveal areas of unmet need in current provision and thereby inform the ongoing strategic planning within any particular region.
Visioning

“There is no power for change greater than a community discovering what it cares about” 
Margaret Wheatley – ‘Turning to One Another’ (2002)

Give your team the opportunity to pause and reflect on what matters most to them about the work they do. The act of listening to each other creates relationship and strengthens trust and inclusion within the team - in creating a shared vision, groups of people build a sense of commitment together. They develop images of ‘the future we want to create together’, along with the values that will be important in getting there and the goals they want to see achieved along the way. Unfortunately, many people still think ’vision’ is the top leader’s job. In schools, the ‘vision task’ usually falls to the Headteacher and/or the governors or it comes in a glossy document from the local authority or the DfES. But visions based on authority are not sustainable. Drawing on the planning tools MAPS and PATH (Pearpoint, Forest and O’Brien 1997) and other facilitation sources we use both process and graphic facilitation to enable the group to build their picture of what they would love to see happening within their organisation/community in the future and we encourage this to be a positive naming, not just a list of the things they want to avoid. Let us join you to explore your vision and the ‘roadblocks’ to your vision.

Educational Psychologists and Person Centred Planning: There is growing interest nationally from Educational Psychology Services in the use of person centred tools to support complex planning and transition work. We have recently worked with Psychology teams (and other Children’s Services support staff) in the London Borough of Brent and in East Lothian providing an introductory day on person centred planning approaches as described below. Contact us for more detail on how this can be delivered to your team or service. Person centred planning is a way of expressing a set of inclusive values through a unique range of tools and techniques. The most commonly used person centred tools - MAPS and PATH - create a hands-on demonstration of these values in action. All person centred planning tools and processes are driven by a commitment to achieve inclusive outcomes for the person whose plan it is, and the young people involved are always present throughout their Planning session. The focus of all person centred approaches is the whole person – irrespective of the label they carry.  Two people – a process facilitator and a graphic facilitator, typically facilitate plans. The role of the Educational Psychologist in this work is as a facilitator – not as expert participant, problem solver, assessor or provider of consultation.

“Thanks again for a superb day which from my perspective as PEP has been a real boost and uplifted my spirits about helping move the EPS forward as well as gaining greater insight and understanding of individual EPs. Several EPs have said that they are planning to use MAPS and PATHS in their work and I will be joining them”. Dr Michael Hymans, PEP, London Borough of Brent

 

A Place in the World: Support Brokerage
Let us know if you are interested in work on our new Community Interest Company. A Place in the World is a not for profit social enterprise which is an Support Brokerage designed to create new community living opportunities for adults with significant impairments. Our vision is to create a local association of independent brokers to enable disabled adults to lead self directed lives and contribute to their local communities. Brokers will work with disabled adults, their families and friends to provide ongoing support with the management of their individual budget. We are in detailed conversations with Nottingham City about local developments for young people in transition who have personalised budgets.

For more information see

 http://www.inclusive-solutions.com/supportbrokerage.asp.
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6. Research and Strategic Development

“Not everything that counts can be counted and not everything that can be counted counts” 

Albert Einstein
The research is clear to us. The human rights issue is even clearer. All children should be in mainstream schools and no more children should be placed in special schools. Yes there will be problems to solve if this dream comes true, but there are now anyway! Lets move on. Work on figuring it out. Its time to change!

There is plenty of research if you need it....

New approach to Research that we are offering...
Narrative Approach to Collecting Young People’s or Parent’s Views on for example DCATCH, Child Care or other Services received. Sessions to do this would be best delivered as short days 10 – 2pm, twilights or evening sessions. 
 
We would run these as a jargon-free interactive session and collect young people and family views on a large colourful wall graphic with their key words and images creating a rich picture of their experiences of inclusion (and exclusion) before and since the advent of DCATCH. Our aim would be to collect stories from at least 3 separate groups, share the stories across the groups, asking each group to be a kind of ‘outsider witness’ to the stories of the others, and inviting them to add their own stories. This model of engaging with groups in the community is built on this criss-cross exchange of stories and messages. Implicit in these stories will be the knowledge, skills, values and dreams that are developing locally. We would then extract the headline themes that emerge from these sessions and use these as the basis for writing this work up.
Staffordshire Panels

We are still working with Staffordshire on their panel-based decision-making and how it influences the implementation of their inclusion and well being policy. Like many LAs they have a number of panels making complex resourcing and provision decisions – but how best to ensure decision-making processes are fair and equitable, transparent, effective? We are involved in a detailed investigation and dialogue and we will see what can be learned and what changes make sense in collaboration with senior officers within the LA. 

· Nottinghamshire Targeted Mental Health in Schools Grant Project (TaMHS)
We are working with Nottinghamshire using the Circle of Adults process as one response to this project as well as providing INSET to families of schools across the County. After a successful start to this initiative CAHMS and EPS colleagues are developing the approach further.
· School SENCO Accredited Training

We are working with Nottinghamshire and elsewhere developing a deeper understanding of inclusive education for SENCOs within a University and nationally accredited framework.

· Staffordshire Building Schools for the Future

We have worked with colleagues and families across Staffordshire to create a shared Vision for Inclusion that 'goes beyond co-location'. By gathering groups together in areas a full PATH process was undertaken. This has been an exciting initiative that will truly shape the direction of future developments in inclusive education in this county.

· Oxfordshire Early Years
We worked to create a  shared between all those involved in offering support and development for inclusion across Oxfordshire. This was in the context of radical restructuring.

· Hartlepool Safeguarding
We worked with a creative team in Hartlepool using the Circle of Adults process to enable them to have a process they could use with high profile children and young people where safeguarding issues were major.

Snapshots of Possibility 
Published by the Alliance for Inclusive Education
This highly visual book was researched and created in collaboration between Inclusive Solutions and the Alliance for Inclusive Education. Inclusive Education is based on a dream in which all children are given the safety to develop into whole human beings, able to think and learn, love and understand each other, be creative, feel empathy and compassion. 

'In a time when we attend very much to the mechanisms and techniques for delivering curriculum, we need to keep remembering that teaching is first and foremost a matter of the development of human beings as moral actors, as citizens, as people who are going to live in, and need to make a difference to, a very diverse and very complex world. And that requires far more than simply the delivery of instruction as marked by test results. It's a matter of the heart as marked by the kind of relationships and the sense of community that develops over time in a school.' (John O'Brien)
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7. New From The Alliance for Inclusive Education – We are a national campaigning and information-sharing network led by disabled people.  We campaign for all disabled learners to have the right to access and be supported in mainstream education. ALLFIE believes that education should support the development of physical, vocational and academic abilities through mixed-ability tuition in mainstream schools so that all students have the opportunity to build relationships with one another.  We believe that a fully inclusive education system will benefit everyone.

Inclusionists Take to the Streets (film 7 mins long)
ALLFIE's Response to the SEN Green Paper
 

Obama's advisor Ari Ne'eman speaks out against UK Govt policy to reverse bias towards inclusion - http://tinyurl.com/6d7g9bx

Inclusive Education Campaign at 38 Degrees -  Please Vote Now! 
The Alliance for Inclusive Education are being very clear in their aspirations - ALLFIE's Inclusive Education Manifesto  

ALLFIE's manifesto has six simple demands which would make a world of difference to ensuring that disabled learners have a legal and human right to participate in mainstream education. The six demands are that:  

All disabled learners have the legal right to attend mainstream courses in mainstream education settings.
All disabled learners have the legal right to individualised support.
Education buildings to be made accessible to all disabled learners.
All mainstream course curricula are accessible to and inclusive of disabled learners.
All education assessments and accreditations are inclusive.
Disability equality training is compulsory for all education professionals and staff.
ALLFIE Manifesto for Inclusive Education


HYPERLINK "http://www.allfie.org.uk/docs/Manfesto%20endorsements.doc"Click here to see who has signed up to the Manifesto so far
Back to Top

8. Work with Young People 

http://www.inclusive-solutions.com/pupil_support.asp
· Participation events for young disabled people in Walsall
Young disabled people were gathered together to plan how transitions processes could be improved across Walsall. We were blown away by their voice! ‘Listen, listen, listen…’ We returned in September 2010  and again in March 2011 with the Mayor to listen some more about their views on person centred planning! They insisted that the mayor was present for this second event – as part of a question and answer panel!

· Improving life for Young People of Henley on Thames
Back in  2009 a wide-ranging group of around 80 people came together at Henley Rowing Museum. The group was made up of current students (younger and older) from Gillotts School, Henley, representatives from Henley College, parents, local politicians, representatives from The Henley Partnership and The Henley Youth Festival, NOMAD, local sporting club organisers, the Police, the Henley Standard and many others…

This group worked together with the following aim:

“To create a collaborative vision for young people in Henley and a working solution of how the community in partnership can reach that vision”

The clear intention of this visioning session was to ‘pool the expertise and viewpoints of professionals, community leaders, parents and young people, in order to understand and act upon young people’s needs for the 21st Century’. 
Here are the key elements of their wonderful vision-

VISION – CREATING A SAFE HAVEN
One central theme of the vision was the notion of a welcoming and safe place where all could feel comfortable, supported and included. In some expressions this was an actual new building created within Henley, in other expressions more emphasis was placed on how individuals would feel within a Henley where the sense of a safe haven was strong – ‘a sense of belonging, acceptance and connection’, ‘like an all-inclusive family’, ‘safe’, ‘being given the chance to do something that makes you feel good’, ‘fun and friendly’
BUILDING COMMUNITY CONNECTION and EMBRACING DIFFERENCE

Another recurring theme expressed in the vision was that Henley would become a place where everyone would be open and comfortable with each other. A place where individual talents and interests were noticed respected and nurtured. Individuals would feel included whoever and whatever they were. The ‘community is the family’ was one comment that captured the strength of this idea.

‘MILLIONS of ACTS’

The vision describes very wide-ranging opportunities for individuals to express themselves through all of the Arts and through Sports and places where these talents can be showcased and shared from the heart of Henley as well as across the community

Our Dream School

We worked with Samworth Academy (http://www.samworthenterpriseacademy.org) a brand new academy school, to explore with all the pupils what their dream school would be like and what they and others could do to make this possible. 

We began each session asking pupils do say what their dream job would be as an adult with the suggestion that they make explicit links between their school experience now and their future work.

A common theme from all of the pupil visions was a school in which the activities/curriculum were strongly linked to pupils own future aspirations/work ambitions. In many of the 'dreams' this was expressed in imagining the kinds of visitors that came to the school. 'Famous visitors' were seen as a source of inspiration for individual students. 

Another common theme was a school that offered many kinds of different spaces within it - rooms where all kinds of different experiences could be had including spaces where there was always 'calmness'. This variety was also dreamt of in the outdoor areas and again you'll see many examples of this on the individual graphics. Although they would not have used these words - ' flexibility and choice' were key headlines across the various graphics.

The other main theme for us was around a school that generated a sense of excitement and surprise, where unexpected things happened. For us this was way lay under some of the 'wackier' imaginings of theme parks, trips to far flung places, race tracks in the grounds and so on...

· Reconsidering the KS3 Curriculum for Young People in Suffolk 
In Westbourne School, Ipswich we worked with young people in Y7 to Sixth Formers to radically redesign their Key Stage 3 Curriculum. They told it like it is. Themes that would be recognised by secondary pupils everywhere – ‘choice, freedom, respect’. 

Young People Dreaming for a future for Hartlepool

In Hartlepool we listened to young people expressing their aspirations and vision for their local communities and for the adult work force who engage with them.  Wow! Their descriptions of respectful, listening, friendly, reasonable and responsive adults with just the right balance of fun and boundaries should be fed into the training of every teacher training course in the land! 

In Sandwell on three occasions we have listened to young people around the issues surrounding teenage pregnancy. Again we were blown away by the wisdom in the room. The search for respect, acceptance of diversity, support for learning and mistakes without judgement along with tough challenges to the school and family systems to provide proper education around sex and relationships. Contact Sarah New Sarah_New@sandwell.gov.uk for the detail of this session and what has followed. 

I guess the learning is clear. Gather young people, listen to them, record their words and learn!

We have been working to enhance the work of educational psychologists in high profile inclusive casework in Newham, Islington, Windsor and Maidenhead, Nottinghamshire, Nottingham City and Lambeth using processes such as: Creating Circles of Support, running MAPs/PATH and Circle of Adults Sessions. We have also been called upon to carry out full assessments and write reports for examining boards, schools and LEAs.

We have been called upon to carry out legal expert witness work where pupils have not been well included by schools and LEAs.

We have worked with a number of schools that were in the process of amalgamating and this has led us to working and involving the pupils directly in this process. 

Improved examination results?

We have carried out visioning to get the ‘best exam results I can possibly get’ in a Nottingham city comprehensive school and twice now in a Derbyshire Comprehensive school following the clear improvement in exam performance after the visioning process. Contact Tibshelf Community School, Derbyshire to verify this. The Head, Peter Crowe would be happy to confirm.

We also have been:

Setting up Circles of Friends around young people who are challenging, disabled or different enough to make inclusion a hard to imagine

Offering Free Advice to parents struggling with inclusion and the education system 

We are looking for a sponsor so that we can expand our free services to parents. Any ideas/thoughts about this? Please contact us.
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9. New Approaches to Transition

The most frequent telephone queries we receive at ‘Inclusive Solutions’ are from parents whose disabled son or daughter is about to make the transition from Primary to Secondary School. Typically there is a tale to be told of LEA planning procedures that are too little and too late, and a severe lack of confidence from all parties that the transition will be successful. Little wonder that transfers from mainstream to special schools continue to peak at Year 7! 

Because of this we have put together a different kind of support plan that aims to maximise the chances of Primary/Secondary transitions being successful. In essence our approach brings together a person centred planning tool called ‘MAPS’ and  a ‘Circle of Friends’ recruited from within the Year 7 tutor group. The circle of friends forms the core of the MAPS session and are central in developing (with parents and staff) a Plan for embedding the focus child in the new school setting. 

Do contact us direct if you think this approach could help in the transition of a child you are involved with and - Watch out for further updates on this approach to transition in further editions of this Ezine and on our website. 

Seneca said, “Our plans miscarry if they have no aim.  When a man does not know what harbor he is making for, no wind is the right wind.”
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10. Strategic Work

Real behaviour change comes from a relationship; the more serious the need for change, the more serious this relationship needs to be. 

(Learning to Listen: Lovett, Herb, 1996)

· Our strategic involvement with Education Authorities, Early Years networks, non educational organisations and schools ranges from work with high profile cases, through evaluation activities to work with councillors developing vision and understanding of inclusion. 

· Suffolk Framework

As already described we are involved in key strategic work around inclusion, collaborative problem solving and person centred planning with CEPS and YOS and a wide range of other partners in Suffolk. This is requiring training inputs, modelling and direct casework.

· Staffordshire Panels

As already described we involved in key strategic work around decision making and its impact on children and young people with Special educational needs across Staffordshire. 

· Building Schools for the Future

We have worked extensively in Staffordshire and strategically in Suffolk, Norfolk and Walsall with wide ranging groups trying to plan for a more inclusive future for their pupils currently in special schools, Going beyond the walls has been s strong theme for them all. The stakes are high here and elsewhere as millions of pounds are being invested. The in involvement of architects as we have visioned together has been a fascinating new development.

· Hartlepool Integrated Working and Information Sharing
Check out the work we were doing in Hartlepool to seriously engage people in working together with graphics, fun and participation across all their agencies and workforce. We were providing training to strengthen ‘Team Around the Child’ processes using Circle of Adults as our central strategy.

Over the past years ‘Inclusive Solutions’ has been working with Local Education Authorities across the UK with the aim of supporting the development of inclusive practice. This work has taken a variety of forms depending on the particular needs and priorities of the LEA at that time. We have co-designed with LEA managers a range of strategic approaches to create sustainable changes in practice at key places within SEN systems. 

We are particularly keen to look at: 

· Progressive person centred approaches to assessment, problem solving and other agency casework

· Alternative ways of approaching Team Around the Child Meetings

· Strategies that transform SEN resourcing systems in ways that allow rapid and flexible response to the needs of mainstream schools and also serve, where necessary, to reduce overall     statementing rates 
· Maximising inclusion and reducing reliance on special education 
· Supporting the development of multi-disciplinary working (across LEA teams and across Health, Social Services and Education Departments)

· Parents voices - how to ensure equitable distribution of resources in the face of powerful lobbies for particular disability  labels?

· Finding creative ways to provide ‘the therapies’

· Reducing Out Authority placements

· Restructuring your support services in support of inclusion, the design and functioning of inclusion facilitation teams

We are still offering to audit the inclusive practices of LAs who have the highest levels of segregation in the UK. We are keen to examine in detail the administrative and professional processes and decision points which can trigger special school or unit placement instead of allowing more creativity around local mainstream placements. If you can help us get inside such doors, let us know.

We have completed three major evaluations of LEA Inclusion projects and a Behaviour Support Project. If you are interested in our findings or our recommendations for increasing inclusive practice let us know.

Email: mailto:inclusive.solutions@me.com
Web Site: http://www.inclusive-solutions.com
· Heading for Inclusion
'Heading for Inclusion' is a group of Headteachers and senior school leaders dedicated to the ideals of a fully inclusive mainstream education system.
 

There are numerous examples of mainstream schools adopting new practice to respond to the needs of a child with special needs and finding that many other children also benefit from the change.

One school, which included a child with Downs syndrome, taught all the children and staff Makaton only to find that many of the children were able to benefit from receiving information in that way.

In one school with provision for children with Emotional and Behavioural Difficulties the children repeatedly elected a child with an EBD statement to represent them on the school council because they knew he would not be afraid to put their views to the Headteacher.  When he first started at the school many children had been afraid of him.  Because of inclusion he put his temper and violence behind him and became a valued member of his society.

School Councils, circles of friends, peer counselling, circles of support are just some of the ways inclusion is improving the lives of children - every day.

Inclusion is a radical agenda - we are talking about changing the whole of society.  Baroness Warnock would do well to come and talk to Headteachers to see how wonderful those changes are proving to be.  We look forward to meeting with her.

nigelutton@btinternet.com
Chair of Heading for Inclusion 

Telephone 01420 84400 Back to Top
 

11. Parents Lead the Way

http://www.inclusive-solutions.com/parentsvoices.asp
Parents are making inclusion happen in pockets around the world. We need to listen to their voices and their experiences if inclusion is to become a reality in our education systems. The battles that some parents and carers are facing and have faced continue to be chilling. Our education and social care systems have a narrow vision of what a good life might look like for disabled children and young people - one which parents are generally expected to accept. It is the parents that refuse to accept this received vision and want to bring to being a much richer vision that are behind the real changes in how things are. They have the courage to take the LONG VIEW on behalf of their sons and daughters imagine them as known, valued and contributing members of their local communities long after their school days are over. This is the true aim of inclusive education. 

Parent Confronts David Cameron about his Position on Inclusion
Jonathan Bartley, confronted the Conservative leader with his son Samuel as he left an event in South London. Mr Bartley voiced his concern about Tory plans to "end the bias towards the inclusion of children with special needs in mainstream schools".
Please see video link here to watch the full interview.

Mr Bartley told Mr Cameron about the two-year struggle he had faced to get seven-year-old Samuel into his local mainstream school, and said the existing system was already biased against disabled children being educated alongside their able-bodied peers.

Mr Cameron insisted that, as the parent of a disabled child himself, he was "passionate" about helping them get the education that was right for them and would not do anything to make it more difficult for them. But Mr Bartley said: "It is the wrong way to go. You are not representing the needs of children in mainstream education. You want to segregate disabled children.

"You are saying you want to reverse the bias towards the inclusion of children in mainstream schools. At the moment there is a bias against inclusion, not a bias for it, as your manifesto says. You talk about the broken society. It nearly broke up our family getting our son into school.”

"His two sisters go there, it's our local school, we have had to struggle for two years and in the end the Secretary of State had to intervene. There is a bias against inclusion and you are saying there's a bias for it."

Mr Cameron - whose disabled son Ivan died last year - said: "I absolutely promise you that I would never do anything to make it more difficult for children to go to a mainstream school.

"At the moment, people don't get what they want. You didn't get what you wanted, I didn't get what I wanted. We both had to fight. We are going to make it easier by making sure that statements (of special needs) are not provided by local education authorities, they are provided by someone separate".
12. Inclusion Links – www.inclusive-solutions.com/links.asp 

New on our website: 

BBC's Disability Talk Show-Ouch
Razor sharp talk from the BBC's disability site, Ouch! Presented by comedians Mat Fraser and Liz Carr. Featuring interviews, quizzes, discussions, chat and plenty of humour. A new episode appears every two weeks. Read the show notes, get the transcript and find out more about our terms and conditions on www.bbc.co.uk/blogs/ouch
NEW !! The Do What You Want Directory - Nottingham
"Welcome to the Do What You Want Directory! This is a brand new and very local service that gives you all you need to know about what's available for purchase in Nottingham and the surrounding areas! Some activities are even free of charge!  One of the great things about this site is that you can actually rate the activity or service you received, giving you the chance to leave some constructive feedback."

Australian Muslims and Narrative work...
This project recognises that young Australians from Muslim backgrounds have particular skills and knowledge that can be valuable to other young people throughout the country and beyond.

Using what are called ‘collective narrative practices’ it has been possible to elicit, richly describe and document these special skills and knowledge, and then circulate these via this publication, an accompanying DVD and website.

One of the key principles of collective narrative practice is to enable groups experiencing marginalisation to make contributions to the lives of others. In this instance, the hard-won knowledge of young Australians of Muslim heritage is now already making contributions to the lives of other young people. The sharing of these life-saving tips will continue over coming months and years. 

13. Back issues of the Inclusive Solutions Ezine

To read back issues of Ezine, visit the home page of:

http://www.inclusive-solutions.com/ezine.asp
Back to Top
14. Share this Ezine

Share this Ezine by email - forward it to your friends & associates. This Ezine may be reprinted with permission. Email us at inclusive.solutions@me.com
Back to Top


15. Suggestions and Comments 

Send any comments, suggestions, questions or advice to us at inclusive.solutions@me.com
Back to Top
 

 16. Copyright Information 

Copyright 2012 Inclusive Solutions UK Ltd

Back to Top
 17. Subscribe and Unsubscribe Information

· To SUBSCRIBE to this Ezine, send an email to:


inclusive.solutions@me.com with the message ‘please can I subscribe to the Ezine?’

· To UNSUBSCRIBE to this Ezine, send an email to: 


inclusive.solutions@me.com simply stating: ‘Ezine Unsubscribe please’

· To CHANGE YOUR EMAIL ADDRESS, send an email with your old and new email address to: 


inclusive.solutions@me.com
Make Inclusion Happen
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