What would be your current position/view/approach?

Please circle one of  the stars.

	I would define misbehaviour as an action that involved breaking the school rules or letting the school down.
	
 *     *      *      *     *
	I would define misbehaviour as harm done to the well being of one person or a group by another or others.

	In dealing with an incident I would want to find out what happened, who did what and who is at fault.
	
*     *      *      *     *
	In dealing with an incident I would want to find out how all sides are feeling and what they need to put things right.

	When a young person has misbehaved I need to assert my authority and decide what to do.
	
*     *      *      *     *
	When a young person has misbehaved I believe in dialogue and negotiation so that everyone involved has an opportunity to communicate and cooperate with each other.

	When a young person has misbehaved s/he needs to be punished so as to deter him/her from doing the same thing again. 
	
*     *      *      *     *
	When a young person has misbehaved s/he needs to acknowledge his/her contribution in what has happened, make amends and identify how to avoid something similar happening in the future.

	The behaviour management policy of the school/unit sets out the appropriate responses to misbehaviour and need to be applied consistently.
	
*     *      *      *     *
	Misbehaviour is often a symptom of, or a reaction to, interpersonal conflict from which all sides can learn to do things differently. Therefore every situation needs considering separately.



	Sanctions need to be in place for misbehaviour
	
*     *      *      *     *
	All those involved in an incident need to decide how to repair the harm done, if possible, and sanctions are inappropriate in this context.

	The person who misbehaves is the focus of my attention. I do not involve those affected by the misbehaviour in deciding the way forward. This would not necessarily be appropriate.
	
*     *      *      *     *
	I encourage all those affected by an incident to consider the way forward, if at all possible. This might include students, parents, teachers, classroom assistants, and other staff.

	Someone who does wrong deserves to be punished, Once that has happened the matter is closed.
	
*     *      *      *     *
	Someone who does wrong needs to acknowledge what s/he has done, understand the impact of this on others, be involved in finding a way to put things right and explore ways of doing things differently next time. The matter is closed when all those involved think it has been dealt with fairly and satisfactorily.


