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1. INTRODUCTION
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Hi

Welcome to our latest Ezine.

 

2. WHAT'S NEW?
 
Colin and Derek have developed new links with a range of services, schools and teams around the UK this term. We have met some fabulous people working hard to make inclusion a reality in the face of league tables, SATs, pressures to exclude, OFTED stresses and just too much work! We worked a lot with Early Years workers from London to Scotland and have been inspired by the open mindedness and the willingness to just get on with it and keep pupils in mainstream community settings we have encountered. We have also worked with a number of special schools working to be more inclusive.

Circle of Adults, emotional needs of boys and including children with autism have been strong themes in our training this last term. We have done plenty of visioning with diverse teams, many ‘hearts and minds’ keynotes and some solid casework supporting the inclusion of some wonderful individuals who really challenge our school and LEA systems!

Creating ‘Community Guides’ is a new emerging theme that we hope to spend more time developing this coming term, so watch this space!

We will be broadcasting on-line to Western Australia on 10th November!

 

Jackie Dearden has worked with Micheline Mason (Director of the Alliance for Inclusive Education) on the Snapshots of Possibility project which provides examples of inclusion from early years to post 16. Following her visits to inclusive schools across the country the Alliance in association with Inclusive Solutions will be launching the new book “Snapshots of Possibility” at a conference in Nottingham on September 20th 2005 (see below for details – or insert direct link to flyer?). Jackie is particularly pleased to be helping to host this conference which brings together the powerful leaders for inclusion she met on her travels.

Jackie continues to join us in delivering training on Inclusion and peer support strategies whilst continuing to work with Nottingham City LEA. This had enabled her to become involved in a pilot project with Nottingham City to introduce Facilitated Communication Training for young people with severe communication impairments (see later for details). As part of her doctoral studies she has developed an insight into multi-agency working around high profile pupils and will be submitting her work for publication in the near future (training is available on this topic – see training section on web site). Her work with vulnerable young people in gaining their views about what helps and hinders their ability to overcome extreme difficulties has been accepted for publication in Support for Learning (training is available on this topic – see training section on website) 

 Laura (Mole) Chapman – 

Mole continues to work alongside us providing, powerful insights as someone who is both a disabled adult and trainer. She lives it and teaches it, always with a wicked sense of humour!

Mole has recently moved to Yorkshire from London and this is her brief report….

‘It has been an interesting time for the Chapman household, settling into a new community 312 kilometres from where we used call home. It has led to some interesting reflections on what we need from our communities as individuals.

We were made to feel welcome on arrival in our new house, as cards and presents were delivered by our new neighbours, as we unpacked the sea of boxes that contained our lives. They got it so right! (the Welcome key) At no time did their gestures feel empty or scripted, there was warmth, smiles, and an interest in who we were. Each relationship started in a different way, for some the process took much longer than for others. Our conversations about food, wine, holiday, pets and plants that has enabled our relationships to grow.  But from the beginning we felt wanted and appreciated! (despite our own reservations and fears.) Eight months on our house feels like home - messy in places - full of noise and cooking smells. We know our all neighbours by their first names, even the dogs and cats. Interestingly, it has been the most mundane activities such as visiting the local WI or farmers markets and joining the Aqua fit sessions, that have had most impact on the relationships in our daily lives. It was within 24 hours of my first Aqua class that I had been recognised in our local farm shop! ("hi, how are you ?... see you on Monday....) Wherever we go locally we are recognised on the street, and people will cross to say hello, rather than avoid eye contact and walk on. It is this feeling of continuity that this is so important, to be made feel that we are part of a relationship - that the HELLO is just the first step we are taking together on a much longer path. This feeling of belonging has been missing for so long, to have it back has been the greatest gift of all, and was well worth a year's upheaval.  I do not know the number of times I have used the circles exercise in training - but I remain nevertheless astounded that the theory really works. The key to inclusion, the key to feeling included is participation, participation, participation! ‘
Robin Tinker has worked as an associate with us now on a number of occasions particularly around Restorative Interventions and Peer Support work. Robin brings 20 years worth of front line experience in secondary schools with him and a fine sense of humour!

 
Emma Pyatt and her Nottingham based team have continued to support our administrative needs and handle our conference and workshop bookings. Julie is often on the phone when you ring. The team can be contacted on: 0115 9408550 by email at nottingham@dbhservicedoffices.com or by fax on 0115 9408501.

Doug Newton has continued to lead on marketing, and credit control. You can talk to him about invoice queries etc on 01473415839
Our web site has had considerable development since our last ezine. We have new content and now you can buy books, DVDs, videos and resources from us much more easily.

3. Web site.[image: image6..pict]
Our web site is a live resource for those on the front lines; families, teachers and Teaching Assistants. It is also there to inspire innovators, leaders and change agents. Our web site has been radically updated and improved for easier browsing, more consistency and even better content. We have new buttons and expanded content and now you can buy books, DVDs and resources from us much more easily from our ‘Books and Videos’ section. Have a look at our book shelves…bursting with practical as well as research based books on inclusion.

Our free downloads page has been pretty popular!

http://www.inclusive-solutions.com/Free%20downs.asp
Check out our newer sections on ‘Parents Voices’, ‘Behaviour’, ‘Person Centered Planning’ and ‘What’s New’. The Behaviour button’s content directly mirrors our training in this area providing links to further resources on the Web and elsewhere. It’s a kind of on-line handout! Help yourself….

The ‘Person centred Planning’ button reveals a rich set of information and links including a free download of the ever popular ‘Stephens Book’ : About Me (http://www.inclusive-solutions.com/stephensbook.asp). This is a wonderfully real example of Essential Life Style Planning and the perfect alternative to the narrow scope of the typical IEP. Thanks to Stephen and Jaqui Reid from Scotland for their lead work in this area. Many other families have now developed their own version of this. Also thanks to Sharon Scoffings for her advice for other parents of disabled children on how to compile an ‘About Me’ book for their child.

The web site has even more useful links on it now as well as contributions from around the UK. Keep sending us your stories.

 

If you would like to contribute articles, tips, links of interest, interviews, special event dates or other resources to make inclusive education even more possible throughout the UK and beyond let us know. 

We are currently looking at how we can make the site much more accessible.

 


" 

Email: inclusive.solutions@ntlworld.com


Web Site: http://www.inclusive-solutions.com
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‘The only real disability is loneliness’, 

David Pitonyak: Opening the Door 2002

 

http://www.inclusive-solutions.com/bvfulllist.asp is our live On-line Bookshop where we have over 50 great Inclusion Resources including books, DVDs, videos, badges and even a ‘Circle of Teddies’!

Check out the ‘Circle of Friends Pack’ containing book, DVD and badges for your circle members!

Purchase the wonderful Paula Kluth’s Book (2003) ‘You’re gonna love this kid: Teaching students with autism in the inclusive classroom’ from us. This must be one of the best and most practical books written in the last 20 years on inclusion.

The new fuller version of our original workbook ‘Circles of Friends’, freshly titled - ‘Creating Circles of Friends’ is available and selling really well. We are really proud of this new book. Not only does it cost less than the original, it contains much more. There is a chapter full of secondary examples of Circles, more photos and line drawings created by Colin’s children! 

Let us know if you want a copy. You can purchase on-line. http://www.inclusive-solutions.com You may be interested in our Circles of Friends Pack which includes both the book and DVD. 

 

We now have video/DVD resources available showing real live field footage of ‘Circles of Friends’, ‘Circles of Adults’, ‘Peer Mediation’ and ‘Restorative Justice’ processes. Most recently we have created a ’Solution Circle’ DVD.

 

We are still completing:

 

1) Facilitators Handbook (see web site: via ‘Ideas Workshop’ button). This is already in use in Leicestershire’s adult learning disability services 

2) Circles of Adults workbook (see web site: via ‘Ideas Workshop’ button)

You are welcome to view work in progress or to contribute ideas that might fit in with such work.

‘…we never outgrow our need and desire for some of  the earliest and simplest things: to be held, to be wanted, and to have an effect on those we love.’ (Herb Lovett, Learning to listen, 1996)

5. Great Cartoon
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All too commonly encountered barriers to increasing inclusion!

6. New Approaches to Transition

The most frequent telephone queries we receive at ‘Inclusive Solutions’ are from parents whose disabled son or daughter is about to make the transition from Primary to Secondary School. Typically there is a tale to be told of LEA planning procedures that are too little and too late, and a severe lack of confidence from all parties that the transition will be successful. Little wonder that transfers from mainstream to special schools continue to peak at Year 7! Because of this we have put together a different kind of support plan that aims to maximise the chances of Primary/Secondary transitions being successful. In essence our approach brings together a person centred planning tool called ‘MAPS’ and  a ‘Circle of Friends’ recruited from within the Year 7 tutor group. The circle of friends forms the core of the MAPS session and are central in developing (with parents and staff) a Plan for embedding the focus child in the new school setting. 

Do contact us direct if you think this approach could help in the transition of a child you are involved with and - Watch out for further updates on this approach to transition in further editions of this Ezine and on our website.

7.  Training Opportunities

http://www.inclusive-solutions.com/training.asp
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  A range of high quality training opportunities are available from Inclusive Solutions, tailor made to suit the needs of your team or organisation. (See web site under heading ‘Training’) We are happy to design with you the course you would love to attend!

Early Years and Inclusion We are offering Consultation and training opportunities to Early Years Teams across the UK. This work features the involvement of Mole Chapman and Jackie Dearden. 

Visioning and goal setting We work with many large groups, teams and networks to create shared visions of the future. We also work to name, explore and remove roadblocks to these visions. 

HEADING FOR INCLUSION

Full pdf flier here
 A one day event at Nottingham Racecourse Conference Centre

 Monday 20th September – 9.30am-4.00pm

 Hosted by the Alliance for Inclusive Education in collaboration with Inclusive Solutions

 COST - £135+VAT (£158.63) includes lunch and all refreshments and a copy of the latest publication from the Alliance for Inclusive Education – ‘SNAPSHOTS OF POSSIBILITY’ which is being launched at this conference.

Inclusive Headteachers lead the way!

 This one-day event will provide participants with state-of-the-art information and strategies for leading schools in the development of inclusive practice. This is a unique opportunity to listen and learn from the experience and practice of amazing leaders from across the UK. See what is possible and can truly be achieved! 

 Over the past year, the Alliance for Inclusive Education has been researching the best of mainstream school inclusion in the UK. What has been learned from this research is to be published in September 2004 as ‘Snapshots of Possibility’ and a free copy of this book will be available to all delegates on the day. This conference is the culmination of that work and brings together Headteachers and school managers to talk about their leadership for inclusion. Their presentations will be grounded in the day-to-day practicalities of what it takes to create a fully inclusive school, college and early years setting.

 EXAMPLES OF INCLUSIVE PRACTICE FROM ACROSS THE UK 

 EARLY YEARS TO POST 16 – LEARN HOW CHANGE HAS BEEN SUCCESSFULLY MANAGED BY THE HEAD TEACHERS AND LEADERS WHO ARE POINTING THE WAY FORWARD TO A FUTURE IN WHICH EVERYONE BELONGS

PRESENTERS INCLUDE:

 Julie Vaggers – Head Teacher, Rowland Hill Centre for Childhood, London

 Sue Eagle – Head Teacher, Tuckswood First School, Norwich

 Rona Kennedy – Head Teacher, Kirkhill Primary School, Glasgow

 Kenny Fredericks – Head Teacher George Green’s Secondary School, London

 Keith Brondwood and Ann Harwood – Curriculum Support Mangers, Blackburn College

 Lucy Mason, Maresa MacKeith, Dzifa Afonu and Ellen Goodey will present young persons’ views of inclusive education

Book Now: Places are going fast!!

Flier/Application form here(word doc)

Pdf flier application
Telephone Emma Pyatt:

 0115 9408550/9556045/9567305
 

Training days we currently offer include:

Practical Keys to Inclusion

 

Participants in this day will gain a deeper set of answers to the question ‘What is Inclusion’ and a range of tools and guiding ideas to enable them to put this into practice in their own work settings

Including Children with Autism in Mainstream Settings

 

A practical workshop day that will extend participants’ understanding of the experience of autism and consider effective accommodations to meet needs.

 
Restorative Interventions

 

A real alternative to punitive approaches and exclusions. How can we ‘make it right’ when someone becomes a victim?

Young People in Public Care

 

Meeting the needs of young people in public care, co-led with Philip an amazing care system survivor!

Building Creative Staff Teams

 
Provides answers to the question ‘What makes an effective Team?’ and strategies for developing this. This day can also be delivered with a particular emphasis on developing effective multi-agency working

 

Writing an Effective Inclusion Policy

 

What does it take to develop a vision, take the community with you and then to effectively implement an inclusion policy?

‘Working with Parents and Carers’

 
Collaborative working with parents and carers around issues of behaviour and emotion.

 

Emotional Needs of Boys

 
Meeting the emotional needs of boys.

Fresh Approaches to Managing Challenging Behaviour
 
A tour through a range of cutting edge and inclusive strategies for bringing about positive behaviour change and for meeting challenging emotional needs

 

TRAINING FOR 2004/2005!

INCLUSION WORKSHOPS 2004-5


[image: image1.emf]
(Nottingham -Venue to be arranged)
Accommodation, if needed, will be available at an additional cost
Strengthen your leadership for inclusion with 2 days of Workshops, strategic planning and an introduction to 'Tools for Change’ with Jack Pearpoint, co-founder of Inclusion Press and international leader for inclusion (Toronto, Canada). Find out more about Inclusion Press International at: www.inclusion.com (Full flyer/description of the day available from the address below)

Fresh Approaches to Managing Challenging Behaviour 21st April 2005 Edinburgh – Update Offices, Beaverhall Road

Cost: £60+VAT (Includes all refreshments and lunch)
If your usual approaches to managing behaviour aren’t working with particular individuals then join us for a tour through a range of cutting edge strategies for bringing about positive behaviour change, and meeting challenging emotional needs.

 

Full Flyers for each of these events and Application Forms from:

Emma Pyatt, DBH House, Carlton Square, Nottingham NG4 3BP

Telephone 0115 9408500   Email: nottingham@dbhservicedoffices.com
8. Facilitated Communication Training (FCT)

Jackie Dearden has been working with Nottingham City LEA on a pilot project to explore how FCT could be introduced within one local education authority. She is working as an action researcher on this project as part of her doctoral studies with Nottingham University. She will be studying the outcomes for young people with severe communication impairments, their parents, teachers, support staff, schools and the local authority. She will also be studying what helps and hinders the introduction of a previously controversial method of supporting communication which continues to challenge people’s assumptions about the ability of people with restricted communication. Having no speech and/or restricted communication options does not mean that people have nothing to say. Maresa MacKeith with support from her mother Caroline MacKeith have paved the way in Nottingham City for FCT to be considered as a valid means of supporting communication. Maresa attended a mainstream comprehensive school in Nottingham and will be starting Nottingham Trent University in September 2005 to study English. Without FCT Maresa would not have been recognised as having a voice or able to demonstrate her ability and potential.

Marion Stanton who is based at Bolton Institute of Education is involved in supporting this pilot project and will be delivering the Bolton accredited course (see below for details) in Nottingham for parents/carers, teachers and support staff in the Autumn Term 2005. 

Rosemary Crossley from Australia and Marilyn Chadwick from New York visited Bolton in June 2005 to share their knowledge and experiences of FCT. The international network is growing thanks to support from the Bolton Institute. Jamie Burke, a young man with autism who has now developed speech through many years of using FCT and typing has been an ongoing inspiration and it is hoped that he and other colleagues from the Untied States will be visiting Britain in November 2005 (see below for details). 

If anyone has conducted research in this area and/or would like to share their views, Jackie would be very pleased to hear from you via the inclusive solutions e-mail address.

Watch Jamie give his speech at TASH 2002: www.tvworldwide.com/event_021211_tash.cfm (click on TASH General Session and move the time counter to 50.48 minutes)

Other sources of information:

DEAL web site: http://home.vicnet.net.au/~dealcc/
Syracuse web site: http://soeweb.syr.edu/thefci/
TASH web site re communication: http://www.breaking-the-barriers.org/index.htm
BOOKS 

Most relevant:

Biklen D, Cardinal D (eds) 1995 Contested Words, Contested Science, Teachers College Press: New York (this book reviews the literature and the debate around FCT)

Crossley, R., 1994, Facilitated Communication Training, Teachers College Press: New York

Crossley, R., 1997, Speechless, E P Dutton:New York
For a comprehensive annotated bibliography go to this website: http://home.vicnet.net.au/~dealcc/Fccont.htm 

FACILITATED COMMUNICATION AND TRAINING (FCT)

This recently created programme is available to all those interested in gaining insight and skills into the practice of facilitated communication and training.

The programme has been written by Marion Stanton, Lecturer at Bolton Institute, in collaboration with Dr Rosemary Crossley from the “Dignity Through Education and Learning” (DEAL) Centre, Melbourne, Australia.

Marion Stanton is an experienced teacher and trainer in facilitated and augmentative communication methods, working primarily with people who do not use speech and who have expressive communication impairments. For the past fifteen years Marion has been engaged as a consultant in teaching and developing communication systems for students seeking to access 

Accreditation. The above programme is available to ALL regardless of previous qualifications or experience. It is also incorporated within the BA module on the BA Professional Vocational Education. The module is “Facilitating Communication”

(It is valued at 30 points on the graduate CAT scheme)

For further information about the courses and costs contact

Joe Whittaker on 01204 903221

E-mail jw6@bolton.ac.uk  Fax: 01204 903201; Email: jw6@bolton.ac.uk
 

 The organisation FACT (Facilitating Approaches to Communication Training) aims to develop a network of disabled and non-speaking people who use alternative means of communication and their families.

Further information about FACT contact Sandra Barrett
Telephone: 01942 742487 Watch out for a Bolton based Inclusion Conference at which FC users from the US will be over!

Facilitated Communication Training (FCT)

Presented by Marion Stanton with support from the Scope CAP Team

Target Audience 

The seminar is aimed at those working with children and young people have severe communication impairment and additional motor difficulties. 

Objectives

FCT is associated with the controversial method of FC (Facilitated Communication) which has attracted some negative press because users can sometimes display higher cognitive functioning than those using other methods or than as previously assessed and because many “experts” maintain that the user is being unduly influenced by the facilitator. FCT involves giving physical and emotional support to the communicator so that they can better control unwanted movements and be successful in their attempts to communicate.

This course will enable participants to:

· Understand the difference between FC and an FCT programme.

· gain knowledge of ways that physical support can be used in the early stages of developing a communication system with the aim of independent communication

· Connect the physical activity undertaken in an FCT programme with sound occupational and physical therapy practice

· Debate the value of testing versus the assessment of potential when help is provided

· Gain some understanding of the requirements of an FCT programme and tips on how to begin

· Understand how CAP is enabling FCT users to access equipment appropriate to their needs

Method of Delivery

A combination of presentation, discussions and ‘hands on’

Programme Content

· History of FCT and FC including where the controversy came from

· Outline of the method and the steps that need to be gone through to work towards independent communication (including video examples of independent communication)

· How an FCT assessment and programme is different and similar to other methods

· Using FCT to promote learning and development

· Connecting FCT to recognised therapies

· A way forward for including FCT as part of the continuum of AAC provision

--------------------------------------------------------------------------------------------------------------------------

‘Community Building and commitment building begin with strategic invitation’

 David and Faye Wetherow 2002

9. Work with young people

 

We have worked with a number of schools amalgamating recently and this has led us to working and involving the pupils directly in this process. They know best what is needed!

‘One for all’ has now launched a number of inputs into school assemblies and national conferences. They are a team of young people operating out of Nottingham, Maresa, Lindsey and Lucy. We have been proud to support their early development as a formidable team of young people speaking up for and training on inclusion. They can be contacted for inputs to training and conferences on Email: one4_all2003@yahoo.co.uk or by Phone: 0115 9297526

 

We have been working to enhance the work of educational psychologists in high profile inclusive casework in Windsor and Maidenhead, Nottinghamshire, Nottingham City and next term in Lambeth using processes such as:

 

MAPs, COACH and empowering consultation and collaboration

Legal expert witness work where pupils have not been well included by schools and LEAs

Visioning to get the ‘best exam results I can possibly get’ in a Nottingham city comprehensive school and a Derbyshire Comprehensive school 

Setting up Circles of Friends around young people who are challenging, disabled or different enough to make inclusion a tough challenge

Free Advice to parents struggling with inclusion and the education system 

 

--------------------------------------------------------------------------------------------------------------------------

10. Strategic work

From work with high profile cases to work with councillors developing vision and understanding of inclusion.

Over the past two years ‘Inclusive Solutions’ has been working with Local Education Authorities across the UK with the aim of supporting the development of inclusive practice. This work has taken a variety of forms depending on the particular needs and priorities of the LEA at that time. We have co-designed with LEA managers a range of strategic approaches to create sustainable changes in practice at key places within SEN systems. 

We are particularly keen to look at: 

· Strategies that transform SEN resourcing systems in ways that allow rapid and flexible response to the needs of mainstream schools and also serve, where necessary, to reduce overall statementing rates 
· Supporting the development of multi-disciplinary working (across LEA teams and across Health, Social Services and Education Departments)

· Parents voices - how to ensure equitable distribution of resources in the face of powerful lobbies for particular disability labels?

· Working within the tensions of a dual mainstream/special school system, transforming the special sector in support of inclusion

· Finding creative ways to provide ‘the therapies’

· Restructuring your support services in support of inclusion, the design and functioning of inclusion facilitation teams

Examples of our strategic work with LEAs and other organisations over the past two years include:-

· BIRMINGHAM LEA - Establishing an LEA ‘Leaders for Inclusion’ group and providing training and facilitation on ‘Tools for Person-Centred Planning’. Working jointly with Chris Atkinson, Chief Educational Psychologist, Birmingham LEA, over a 10 month period, we have been supporting the development of a self-selected ‘community of practice’ within staff of Birmingham’s SEN support services. The longer term aim is for this cross-service group to support eachother in the wider development of inclusive practice across the LEA. For more background on this work please feel free to contact Chris Atkinson at  Chris_Atkinson@birmingham.gov.uk
· OXFORDSHIRE LEA – leading a series of visioning sessions over a 12 month period, towards the development of a shared understanding of ‘inclusion’ in the Oxfordshire context. The groups we worked with included: senior elected members of the County Council’s cross party working group on inclusion, senior LEA officers, teachers and others from Oxfordshire’s Early Years Service, the EYDCP and Oxfordshire’s educational psychology team. For more background on this work contact Simon Adams, Senior Education Officer simon.adams@oxfordshire.gov.uk
·  HIGHLAND REGION EDUCATION DEPARTMENT – providing ongoing training and consultation towards the development of enhanced inclusive practice and alternatives to exclusion across the region. With a particular emphasis on the use of Restorative Interventions instead of exclusion, this work is linked to the New Community Schools initiative in Highland region.

    For more background on this work contact Peta Barber,           Senior Educational Psychologist    peta.barber@highland.gov.uk  

· SOUTHWARK LEA EARLY YEARS UNIT: work ongoing over the past 2 years with the full range of early years providers within the Borough; maintained and non-maintained nurseries, playgroup managers, specialist childminders, LEA Early Years Officers, and parents of disabled children (via Southwark’s Parent Partnership Project). The aim of this work has been to build a deeper appreciation of inclusive values across early years provision and to enable providers to match their policies and practice to the Ofsted National Standards guidance on Special Needs and on Behaviour. For more background on this work contact Fiona Phillips, Early Years training manager – fiona.phillips@southwark.gov.uk 

· KNOWSLEY LEA: over viewing and scoping LEA support services and structures with feedback on strengths and areas for development; support over the past 12 twelve months to establish 3 multi-agency BEST teams within the LEA including; direct training, facilitating team building days, support to clarify BEST team processes and procedures. Work with secondary SENCos on the inclusion of students with high level needs in Key Stages 3 and4. Foe more information on this work contact Maxine Froggatt, Assistant Director – maxine.froggatt.de@knowsley.gov.uk
 

We are still offering to audit the inclusive practices of LEAs who have the highest levels of segregation in the UK. We are keen to examine in detail the administrative and professional processes and decision points which can trigger special school or unit placement instead of allowing more creativity around local mainstream placements. If you can help us get inside such doors, let us know!

 

We have completed three major evaluations of LEA Inclusion projects and a Behaviour Support Project. If you are interested in our findings or our recommendations for increasing inclusive practice let us know.

Email: inclusive.solutions@ntlworld.com 

Web Site: http://www.inclusive-solutions.com
----------------------------------------------------------------------------------------------------------------------------
11. Parents lead the way

http://www.inclusive-solutions.com/parentsvoices.asp

Parents are making inclusion happen in pockets around the world. We need to listen to their voices and their experiences if inclusion is to become a reality in our education systems. 

How To Lose Your Mind but Mend Your Heart 

 (LYM and MYH identified as such, just in case you get confused)

 Step 1 (LYM): Only ask your school (who have made their negative opinion of circles of friends very clear to you) to start a circle when you can make them feel cornered into doing it because you have brought in 2 renowned experts from overseas to start it, will provide a facilitator from outside so no staff time will be wasted, and have sold the higher powers that be (one level up from the school) on the idea. 

 MYH: Listen to the students observations about your child and try not to weep as you realize that they see, feel and intuit more about your child than the rest of the school put together. 

 Step 2 (LYM): Make sure you have at least one major crisis within the first 3 weeks of meeting (something that involves, oh, let’s say…private body parts or hormones or safety…pick one, any one, just make sure it is particularly scurrilous). 

 MYH: It suddenly hits you that none of this would ever have been revealed if the circle weren't in place, and you are grateful, grateful, grateful for their presence and their sense of justice and caring.

 Step 3 (LYM): Ensure that all staff working with your child believe that the only relationship any peer can have with him (because of his disability, hence his inherent inequality) is one of 'helping', hence their support and facilitation of the circle consists of assigning duties like "on Tuesday you must eat lunch with X and then go to the library and play cards". 

 MYH: The kids hang on in spite of this.

 Step 4 (LYM): Go way beyond the boundaries (especially since you are a parent with no credentials or experience in the reality of what life is like in schools) and insist that staff are NOT to assign duties, but consult with the circle. You have just crossed boundary number 3 (or is is 4?) by suggesting that they consult the students (gasp) and the facilitator who is only a measly college student with no title to his name, an outsider, a renegade, an irresponsible young guy with an idealistic vision that does not in any way equate to the hard-nosed reality of what education is all about. 

 MYH: The facilitator hangs on in spite of this.

 Step 5 (LYM): I forgot, back between steps 1 and 2, make sure you have a cross-section of students, including one high honours student, one who has been suspended at least once and another at the low end of the 'performance scale' in terms of academics (but who is the leader and shaker in all things to do with dances, school events, sense of humour and creativity) - just so the school can shake their head at the inappropriateness of the students involved in the circle. But what about the chess club? 

 MYH: Laugh at the circle's perceptions and ideas, all things you've thought but never said outloud (the assistant is tooooo bossy!), get teary-eyed when said suspended student is the one who always makes sure your child is in the thick of things and goes that extra mile to reach out and talk to him, nod in understanding when they explain why your child was kicked out of yearbook (they roll their eyes, yearbook! not a good idea, yearbook is a very snobby group, he doesn't want to join THAT club!).

 Step 6 (LYM): Be a good listener when the school tells you that they still don't believe that circles work and they see no impact. 

 MYH: Watch your child blossom in confidence (and lippiness!), run out the door eagerly on Tuesday mornings (the circle meets on Tuesdays) to get to school, and start to eat lunch with others. Act surprised when the school tells you that 2 other students want to find out more about the circle and how they can join.
WE WELCOME CONTRIBUTIONS FROM ALL PARENTS STRUGGLING FOR INCLUSION AND WILL POST THESE ON OUR SITE AS RECEIVED.  

 -------------------------------------------------------------------------

12. INCLUSION LINKS OF INTEREST -

 
Starting with new sites of interest:


• 
NGFL Inclusion site. http://inclusion.ngfl.gov.uk/index.php?i=1
   A UK catalogue of resources to support individual learning needs for teaching professionals, parents, carers and learners. Resources include publications, software, equipment and online information.


• 
Disability DiscriminationAct : http://www.bbc.co.uk/ouch/news/dda/dda1.shtml
     A users guide


• 
The UK Observatory for the Promotion of Non-violence 

 HYPERLINK "http://www.ukobservatory.com/" 
http://www.ukobservatory.com/
    is a new national initiative offering a unique combination of experts in research, practice and training from a range of disciplines all committed to addressing the key issues of aggression, bullying, anti-social behaviour and violence amongst children and young people


• 
Social Solutions Institute . http://www.socialsolutionsinst.com/SSi%204%2029%2004.htm
    Twilight Bey is the lead Social Intervention Specialist of the London based Social Solutions Institute of Research & Development (SSI). He has more then 16 Years of education and experience in life management skills, social literacy development, youth work, conflict mediation, gang intervention, practical education, facilitation and community & civic organising. Mr. Bey grew up and lived for 26 years in the economically deprived, gang & drugs affected communities of South Central Los Angeles. The work he has undertaken span a broad range of US and International Communities & Institutions. Contributing to local and inter-national efforts in youth and community focused initiatives e.g. violence reduction strategies, service learning, community building and leadership development. Mr. Bey was also a key figure in the initiation of the Peace Talks in               1988 between rival Los Angeles Street Gangs. This led to him   becoming a key organiser of the Cease Fire Agreement between the Bloods & Crips of Watts, California in 1992.

……………………..

And then the essentials:
 

1) INCLUSION PRESS! http://www.inclusion.com
MAKING INCLUSION WORK this is still the place to start!

2) Equity is a lead organisation in Scotland developing inclusion for children and adults
 

3) Alliance for Inclusive Education – UK’s leading campaigners for inclusive schools and communities. http://www.allfie.org.uk
 

4) http://www.parentsforinclusion.org/ Parents for Inclusion are an excellent UK source of support and advice for parents and professionals on inclusive education. They walk the talk

 

5) Disability Equality in Education - UK Training Network for Disability Equality Training. Email- info@diseed.org.uk Website: www.diseed.org.uk  
 
6) Centre for Studies on Inclusive Education (CSIE) - UK source of information and advice about inclusive education and related issues http://inclustion.uwe.ac.uk/csie/csiehome.htm
 

 

7) Great sweatshirts and T-shirts, posters, stories and links at www.thenthdegree.com 

Maintained by Dan Wilkins a leading US disabled advocate.

 

8) A good source of Articles and books to buy on Autism is at www.autcom.org. This is the only autism advocacy organization dedicated to "Social Justice for All Citizens with Autism" through a shared vision and a commitment to positive approaches. The organization was founded in 1990 to protect and advance the human rights and civil rights of all persons with autism. 

 

12. BACK ISSUES OF "INCLUSIVE SOLUTIONS EZINE"

 

To read back issues of Ezine, visit the home page of:

http://www.inclusive-solutions.com
 

13. SHARE THIS EZINE

 

Share this Ezine by email - forward it to your friends & associates. This Ezine may be reprinted with permission.

Email us at: inclusive.solutions@ntlworld.com
 

 

14. SUGGESTIONS & COMMENTS

 

Send any comments, suggestions, questions or advice to: 

Email: inclusive.solutions@ntlworld.com 
Web Site: http://www.inclusive-solutions.com
 

 

15. COPYRIGHT INFORMATION

 

Copyright 2004 Inclusive Solutions UK Ltd

 

16. SUBSCRIBE & UNSUBSCRIBE INFORMATION

 

To SUBSCRIBE to this Ezine, send an email to:

inclusive.solutions@ntlworld.com with the message ‘please can I subscribe to the Ezine?’

 

To UNSUBSCRIBE to this Ezine, send an email to:

inclusive.solutions@ntlworld.com simply stating: ‘Ezine Unsubscribe please’

 

To CHANGE YOUR EMAIL ADDRESS, send an email with your old

and new email address to: inclusive.solutions@ntlworld.com
 

 

Our thoughts are with you all. Keep including and don’t dive alone!

 

Colin Newton and Derek Wilson
 

Co-Founders

 

Inclusive Solutions
 
Making Inclusion Happen!
 
http://www.inclusive-solutions.com/
Email: inclusive.solutions@ntlworld.com
………………………………………………………………………………………………

 

PRIVACY STATEMENT: This Subscriber List is a private mailing list and will not be made available to other companies or individuals. We value every Subscriber and respect your privacy.

 

