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1. INTRODUCTION

Welcome to our latest Ezine. 

A lot has happened since our last Ezine, including a change in the UK Education minister and an election, continued conflict in Iraq and many other places around the world. Exclusion and segregation have also continued and individual struggles for inclusion are everywhere. Despite this the world is changing for the better too as reflected in the developments in inclusive education in India (see below) and elsewhere. Some wonderful practice and people have shone out in their leading work to welcome all children and young people to schools and communities. A number of pioneering parents have led the way in their local authorities despite opposition and conflict and sometimes with amazing support from unlikely places, to ensuring that their child gains a place in their local mainstream school. Many pupils are getting closer to the sense of belonging and acceptance that they crave and we crave for them. The work continues.

See me beautiful

See me beautiful, look for the best in me

it's what I really am, and all I want to be

it may take some time

it may be hard to find

but see me beautiful

See me beautiful, each and every day

could you take a chance? could you find a way?

to see me shining through

in everything I do

and see me beautiful

~Red Grammar~

(From Teaching Peace)
2. WHAT'S NEW?

2005 has been a stimulating and  busy one for Colin Newton and Derek Wilson co-founders of Inclusive Solutions. We have continued to  work up and down the UK from Stirling in Scotland,  through South Wales to South London working with diverse groups that have included teachers, mentors, heads, police, nurses, doctors, Early Years workers, pupils, parents, carers, social workers, LEA officers, psychologists, governors, teaching assistants and many others! 

We have worked for the first time in a range of new areas such as Hertfordshire, Lewisham, Middlesbrough, Glasgow, Coventry, and Staffordshire and a number of others. Many thanks to those fine people who have opened up the doors for us! 

We have hosted two international events welcoming back Jack Pearpoint from Inclusion Press, Toronto, who led a wonderful two day event that was life changing for those present. From images of change in India to Walter the Farting Dog. Memorable!

Robi Kronberg too joined us from Colorado to work in the North East of England and also In South Lanarkshire focusing on ‘Diversifying the Curriculum’ in incredibly practical ways. Both days went down really well. We look forward to our 2 day conference in July with Carol Tashie on radical new approaches to Support Service work.

We have continued to promote ‘Snapshots of Possibilities’, which Jackie (see below) had researched and written in association with the Alliance for Inclusive Education. This small book shows some wonderful stories of inclusion and is great for those who just cannot imagine what it looks like!

The book provides direct evidence that pupils with every kind of complex need are now being fully included somewhere in the UK!!

We have been writing too. We are writing about Restorative Interventions and completing our Circles of Adults book. We have with our associates written 5 training units for the DfES new NPSL strategy on inclusive approaches to challenging behaviour. We have been pleased to write about working with the community, deeper theories of behaviour, and the impact of peer support and of course what it takes to create inclusive schools! We have also written about the most severe forms of behaviour and underlying causes. 

Inclusive Solutions

Responding to Warnock

We are very concerned at the negative publicity emerging around inclusive education and the lack of clear and bold leadership in this area from education ministers at this time.

In our extensive experience of working in mainstream and special schools across the UK and tracking the lives of individual pupils with severe and complex needs we are convinced that children and young people do much better socially and academically when included alongside their local peers in mainstream schools. Typical pupils also gain hugely as they learn to live with pupils who may be very different and even very challenging. They are learning to live in a world of diversity. It can make no sense to segregate some pupils from the start of their education and then somehow expect to end up with a more inclusive society once school is over.  This is the real world and it is inherently messy! 

Successful inclusion is not a matter of chance but a result of effective planning and provision. Both academic fulfilment and relationships need to be planned for and we have seen at first hand how approaches such as Circles of Friends have made a difference to children’s social inclusion and acceptance however challenging their behaviour may be.

The research is in and the rights issues are clear. Children need to be included from the earliest of years in their local community schools. This where they belong and have a right to be. http://www.inclusive-solutions.com/research.asp
International research confirms this many times over.  Listen to Mary Falvey – Professor at California State University in LA:  

"Since (1977) hundreds of rigorous research studies have been undertaken to determine the effectiveness of integrating and including students with severe disabilities. As a result of a comprehensive review of the extant literature by myself and my colleagues, we were unable to identify even a single research article that that found that segregated service delivery models are more effective than integrated models for students with severe disabilities."

We would have to agree with regard to both research and practice in the UK.

We work with teachers, educators and parents virtually every week of each year exploring the ethical, practical and emotional aspects of inclusive education and have found wonderful humane, positive and individual responses to the issue leaving us in little doubt that no longer should we ask ‘should they be here’ but rather ‘how do we figure out how best to include them?’ These words were shared with us by a Scottish mum battling to have her child with autism admitted to and welcomed to his local school. 

Join with those across the UK who simply dream of a time when all pupils regardless of behaviour or disability can attend their local mainstream school and be both welcomed and well resourced there.

Jackie Dearden our lead associate has become joint acting Principal Educational Psychologist in Nottingham. She continues to join us in delivering training on Inclusion, behaviour, problem solving and peer support strategies whilst continuing to work with Nottingham City LEA. This had enabled her to become involved in a pilot project with Nottingham City to introduce Facilitated Communication Training for young people with severe communication impairments (see later for details). As part of her doctoral studies she has developed an insight into multi-agency working and conflict resolution, developing a new process for managing conflict collaboratively (training is available on this topic – see training section on web site). 

Jackie’s work with vulnerable young people in gaining their views about what helps and hinders their ability to overcome extreme difficulties was published in the November edition of Support for Learning (training is available on this topic – see training section on website). She continues to work with Philip Awofesobi to promote awareness of the needs of young people inn public care (training is available on this topic).

Laura (Mole) Chapman - Director, EQuality Training

Mole continues to work alongside us providing, powerful insights as someone who is both a disabled adult and trainer. She lives it and teaches it, always with a wicked sense of humour! EQuality Trainings’ clients tell us that it’s our friendly professionalism, engaging delivery and great sense of fun that set us apart from the crowd. Laura ‘Mole’ Chapman embodies that spirit. An experienced educationalist, researcher, writer and trainer, Laura draws not only on her extensive knowledge, but also on her life as a disabled woman to give refreshing and remarkable insight into the entire equality arena. 
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As a leading provider of top-quality, results-driven – yet highly enjoyable training programmes, EQuality Training is making you an offer that’s simply too good to miss. Our three new Delegate Days each address critical issues in diversity and equality.  You are welcome to send as many or as few delegates as you wish to one or more of the options offered. These events are especially devised to bring people together from a wide variety of sectors and fields in areas of joint interest in order to share their experience, insights and good practice. Our challenging, engaging courses inform, invigorate, and inspire, providing your delegates with essential understanding and insight to progress your organisation.

For further details and to reserve your places, please call 01484 666 617, or email info@equalitytraining.co.uk. 

Please book early as places will quickly fill!
Delegate Day 1: Diversity and learning
                                                                             1st September 2005                                                 

 The Diversity and Learning Delegate Day focuses on getting the best from every learner, every time. Effective participation and involvement are essential to our individual success and development. This lively and motivating workshop offers delegates the insight, enthusiasm and skills to build more active and fulfilled learners. Issues will include:

· engaging attention and participation for all learners

· the benefits of difference and diversity

· stereotypes and their effects on learning

· exploring best practice 

· avoiding conflict

· emotional needs and learning.

Delegate Day 2: The Children's Act and its impact on inclusive provision
                    13th September 2005      

The Children's Act has major implications for educational and care across the UK.  This Delegate Day has been developed to suit the needs of early-years and childcare environments as they come to grips with the implementation of this new and far-reaching legislation.  

The Delegate Day will explore the major themes of the Act. It will provide participants with a structure that will enable them to think about the needs of the child when working within a multi-agency framework.  It will facilitate participants’ thinking on issues of change, both in terms of best practice and policy statements.  Topics will include:

· valuing difference and celebrating diversity

· planning for the future - the long view 

· identifying talents in children and teams

· working with parents – supporting transition periods

· circles of support - working with other sectors and services.
Delegate Day 3: Equality training and the law                                                                           4th October 2005   

This full Delegate Day offers the best of both worlds - a pair of workshops based on our most popular day courses:

 Workshop 1 – Inclusion and Equality Training is an excellent primer in the essentials of inclusion and equality and their application to education or workplace settings. Focusing particularly on a social model of disability, the programme promotes clear, well-informed thinking about the attitudes, systems, procedures and environments that disable individuals. Issues in mental health and emotional intelligence are also covered. Delegates formulate action plans for facilitating change in their organisations.

The workshop aims to help participants understand essential issues in equality, and provides the opportunity to:

· explore the situation facing disabled people today

· understand the context for present day approaches to disability

· examine the difference between impairment and disability, and its significance

· understand ‘disability’ in terms of social barriers.

Workshop 2 – The Disability Discrimination Act 1995 Made Easy! gives a step-by-step tour of the DDA. Your organisation must comply with this important but complex legislation. Our enjoyable programme demonstrates simple strategies to ensure that your disabled colleagues, employees and clients are fully respected and accommodated as equal members of the team or community. You’ll discover that rather than being a legal nightmare, the DDA is an exciting challenge and a welcome tool for positive and beneficial change.

The session enables delegates to:

· understand what the Act means in practice

· explore its impact on issues such as service provision, recruitment and promotion

· appreciate the implications of the Disability Discrimination  Act 2001 

· consider how to break down barriers to inclusion.

Robin Tinker continues to work with us as an associate particularly around Restorative Interventions and Peer Support work. Robin brings 20 years worth of front line experience in secondary schools with him and a fine sense of humour!

Emma Pyatt and her Nottingham based team have continued to support our administrative needs and handle our conference and workshop bookings. Julie is often on the phone when you ring. The team can be contacted on: 0115 9408550 by email at nottingham@dbhservicedoffices.com or by fax on 0115 9408501.

Doug Newton has continued to lead on marketing, and credit control. You can talk to him about invoice queries etc on 01473 437590

Gerv Leyden is always there in constant support of our work. He provides us with problem solving opportunities, mentoring and the chance for a shared pint when we need one! Gerv also provides hospitality to many of our international guest speakers. Thanks Gerv for everything! 

Thanks to Ju Hayes Nottingham Psychologist and Helen Mahaffey (Restorative Justice Coordinator, Hammersmith and Fulham) who have also joined us as associates in our work in a range of settings.

‘you know when someone loves you, the way they say your name is different,

you just know your name is safe in their mouth’ - Billy 4yrs
3. Web site[image: image6..pict]
Our web site is a live resource for those on the front line; families, head teachers, teachers, teaching assistants and all the rest. It is also there to inspire innovators, leaders and change agents. Our web site has been radically updated and improved for easier browsing, more consistency and even better content. 

We have added new buttons, including; ‘Pupil Support’ and expanded content throughout. 

We are improving the way that our books, videos and other resources can be searched for to make it as easy as possible to get to what you are looking for.

You can buy books, DVDs and resources from us much more easily from our ‘Books and Videos’ section using a credit card via Paypal or by simply ordering on line and awaiting an email invoice. Alternatively you can fax or mail us an order. Have a look at our bookshelves http://www.inclusive-solutions.com/bvfulllist.asp…bursting with practical as well as research-based books on inclusion. We have added training equipment such as magic wands and have even created an ‘Inclusive Solutions’ T shirt…you know you want one!

Our free downloads page has continued to be very popular!

http://www.inclusive-solutions.com/Free%20downs.asp
The Behaviour button’s content

 http://www.inclusive-solutions.com/behaviour.asp
directly mirrors our training in this area providing links to further resources on the Web and elsewhere. It’s a kind of on-line handout! Help yourself….

The web site has even more useful links on it now as well as contributions from around the UK. Keep sending us your stories. 

http://www.inclusive-solutions.com/links.asp
 If you would like to contribute articles, tips, links of interest, interviews, special event dates or other resources to make inclusive education even more possible throughout the UK and beyond let us know. 

Our web site has undergone considerable development since our last ezine. We have worked on developing the accessibility of our site to disabled users. We have made a number of ‘reasonable adjustments’ in line with the legislation and will continue to do so. Note our easier to read buttons, lack of flashing symbols and alternative to picture text options. In some ways our site may look less pretty, but it is much more accessible!


" 

Email: inclusive.solutions@ntlworld.com


Web Site: http://www.inclusive-solutions.com
4. Books, Articles, Resources

‘This book is an attempt to take the reader on my journey of discovery, starting from my childhood certainty that I was already fully human, and therefore not in need of a cure, to a much later understanding that all humans are “incurable” at our core, and that the inclusion movement is this inextinguishable flame made visible’.

(Micheline Mason, Incurably Human, 2000, 2005)

 We are just about to republish Micheline Mason’s wonderful book ‘Incurably Human’. 

In a time when the term ‘inclusion’ has been adopted wholesale by Local Authorities in a kind of mass re-branding of otherwise little changed services for disabled children  - much less effort has gone into answering the ‘Why’ question – Why do we want more inclusion in the first place?  ‘Incurably Human’ starts off the long process of providing the answers.

Contact us today to place an early order for this mind changing publication. We are proud to be publishing this book.

Partly in response to the shallow and one-sided ‘debate’ in the media in recent weeks and partly because it has to be said; Micheline Mason and Derek Wilson are co-writing a paper provisionally titled: ‘Why Special Schools Can Never Work’. Our aim is to strip bare the myth that a segregated education system has anything to contribute to creating a more inclusive society. Watch our website for details of pre-publication copies.

Purchase Paula Kluth’s superb book - ‘You’re gonna love this kid: Teaching students with autism in the inclusive classroom’ from us. This must be one of the best and most practical books written in the last 20 years on educational inclusion and young people with autism.

We have just carried out a reprint of the new, fuller version of our original workbook ‘Circles of Friends’ freshly titled - ‘Creating Circles of Friends’ It is available and selling really well as is the full Circle of Friends Pack (complete with book, DVD and badges for circle members). We are excited by this new book. Not only does it cost less than the original, it contains more. There is a chapter full of secondary examples of Circles, more photos and line drawings created by Colin’s children! 

Let us know if you want a copy. You can purchase on-line http://www.inclusive-solutions.com/bvfulllist.aspYou may be interested in our Circles of friends Pack which includes both the book and DVD. 

We now have video/DVD resources available showing real live field footage of ‘Circles of Friends’, ‘Circles of Adults’, ‘Peer Mediation’ and ‘Restorative Justice’ and ’Solution Circle’ processes.

We are still completing:

1)  PLAN:  This is a UK version of COACH designed to support detailed assessment and planning around the inclusion of complex individual pupils. 

2) Facilitators Handbook (see web site: via ‘Ideas Workshop’ button). This is already in use in Leicestershire’s adult learning disability services 

3) Circles of Adults workbook (see web site: via ‘Ideas Workshop’ button) Should be published by end of July 2005.

You are welcome to view work in progress or to contribute ideas that might fit in with such work.

http://www.inclusive-solutions.com/bvfulllist.asp is our live On-line Bookshop where we have over 50 great Inclusion Resources including books, DVDs, videos, badges, magic wands, a ‘Circle of Teddies’ and an ‘Inclusive Solutions T shirt’. 

We have added for those who have enjoyed our teaching methods, by popular demand, magic wands!!

‘…we never outgrow our need and desire for some of the earliest and simplest things: to be held, to be wanted, and to have an effect on those we love.’
(Herb Lovett, Learning to listen, 1996)
5. Research and Strategic Development

Not everything that counts can be counted and not everything that can be counted counts. 

Albert Einstein
Unequivocal quote in the TASH Journal Spring 2004 from Mary Falvey – Professor at California State University in LA:
 
‘’Since (1977) hundreds of rigorous research studies have been undertaken to determine the effectiveness of integrating and including students with severe disabilities. As a result of a comprehensive review of the extant literature by myself and my colleagues, we were unable to identify even a single research article that that found that segregated service delivery models are more effective than integrated models for students with severe disabilities.”

6. International Developments
There have been some very encouraging developments in India over recent months. An international conference there culminated in an attempt to create an International Charter for Inclusion. In India itself inclusive education is being enshrined in law. See for example this excerpt:

‘Sir, as promised in this august house during the last session of the Parliament, my Ministry has formulated a comprehensive Action Plan for the Inclusive Education of Children and Youth with Disabilities. The need for inclusive education arises precisely because it is now well understood that most children with disabilities can, with motivation and effort on the part of teaching institutions, become an internal part of those institutions. The government is committed to providing education through mainstream schools for children with disabilities in accordance with the provisions of the Persons with Disabilities Act, 1995. Non-specialist schools, whether at the elementary, secondary or higher levels can, with appropriate support within the education community adapt themselves to work with children with disabilities. Worldwide there is a conscious shift away from special schooling to mainstream schooling of education for children with disabilities. It should, and will be our objective to make mainstream education not just available but accessible, affordable and appropriate for students with disabilities. I also believe that if we make our schools accessible to children with disabilities, we will also be improving the quality of education for all children, a key objective of the Sarva Shiksha Abhiyan.


The main objective of the Action Plan will be

(i) o ensure that no child is denied admission in mainstream education.

(ii) To ensure that every child would have the right to access an Aanganwadi and school and no child would be turned back on the ground of disability.

(iii) To ensure that mainstream and specialist training institutions serving persons with disabilities, in the government or in the non-government sector, facilitate the growth of a cadre of teachers trained to work within the principles of inclusion.

(iv) To facilitate access of girls with disabilities and disabled students from rural and remote areas to government hostels.

(v) To provide for home based learning for persons with severe, multiple and intellectual disability.

(vi) To promote and distance education for those who require an individualised peace of learning,

(vii) To emphasize job-training and job-oriented vocational training, and

(viii) To promote an understanding of the paradigm shift from charity to development through a massive awareness, motivation and sensitization campaign.’
Thanks to Richard Rieser (DEE) for providing us with this excerpt and for his leading developmental work on behalf of the UK with the international movement towards inclusion.

7.New Approaches to Transition

The most frequent telephone queries we receive at ‘Inclusive Solutions’ are from parents whose disabled son or daughter is about to make the transition from Primary to Secondary School. Typically there is a tale to be told of LEA planning procedures that are too little and too late, and a severe lack of confidence from all parties that the transition will be successful. Little wonder that transfers from mainstream to special schools continue to peak at Year 7! 

Because of this we have put together a different kind of support plan that aims to maximise the chances of Primary/Secondary transitions being successful. In essence our approach brings together a person centred planning tool called ‘MAPS’ and  a ‘Circle of Friends’ recruited from within the Year 7 tutor group. The circle of friends forms the core of the MAPS session and are central in developing (with parents and staff) a Plan for embedding the focus child in the new school setting. 

Do contact us direct if you think this approach could help in the transition of a child you are involved with and - Watch out for further updates on this approach to transition in further editions of this Ezine and on our website.

8.Training Opportunities

http://www.inclusive-solutions.com/training.asp
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  A range of high quality training opportunities are available from Inclusive Solutions, tailor made to suit the needs of your team or organisation. (See web site under heading ‘Training’) We are happy to design with you the course you would love to attend!

Early Years and Inclusion We are offering Consultation and training opportunities to Early Years Teams across the UK. This work features the involvement of Mole Chapman and Jackie Dearden.
Visioning and goal setting We work with many large groups, teams and networks to create shared visions of the future. We also work to name, explore and remove roadblocks to these visions. 

Training days we currently offer include:
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Practical Keys to Inclusion

Participants in this day will gain a deeper set of answers to the question ‘What is Inclusion’ and a range of practical tools and guiding ideas to enable them to put this into practice in their own work settings
















Creating the Inclusive Classroom

What does it take to diversify the curriculum in our primary and secondary classrooms of 2005? How can we respect learning preferences and special needs? This extremely practical day begins to open up this box with masses of practical ideas.

Including Children with Autism in Mainstream Settings

A  practical workshop day that will extend participants’ understanding of the experience of autism and consider effective accommodations to meet needs.

Restorative Interventions

A real alternative to punitive approaches and exclusions. How can we ‘make it right’ when someone becomes a victim?

Young People in Public Care

Meeting the needs of young people in public care, co-led with Philip an amazing care system survivor!

Listening to pupil voices

Provides models of developing positive programmes for some of our most challenging young people. Resilience and the circle of courage are combined to give a framework for developing individual programmes and tools for evaluating services as well as gaining young people’s views on the services they receive.

Working with multiagency teams in the context of the Children Act

Provides tools for working together with other agencies. If you are struggling with conflicting agendas in your new Children’s Services teams this training on recognising and managing conflict for the benefit of all will provide you with an understanding of blame culture and approaches to negotiation

Building Creative Staff Teams

Provides answers to the question ‘What makes an effective Team?’ and strategies for developing this. This day can also be delivered with a particular emphasis on developing effective multi-agency working

Helping Teams get unstuck

We work with school staff or Early Years teams to help them get unstuck using person centred/friendly tools

Writing an Effective Inclusion Policy

What does it take to develop a vision, take the community with you and then to effectively implement an inclusion policy?

‘Working with Parents and Carers’

Collaborative working with parents and carers around issues of behaviour and emotion.

Emotional Needs of Boys

Meeting the emotional needs of boys.

Fresh Approaches to Managing Challenging Behaviour
A tour through a range of cutting edge and inclusive strategies for bringing about positive behaviour change and for meeting challenging emotional needs

Check out a few samples of feedback we have received about our training:

 " It made me think and realise how positive and friendly you have to be to everyone"

 " The Keys to Inclusion was very well delivered. It was very powerful and extremely thought provoking."

 " I will try to find ways for our setting to make all children feel welcome and have good memories of their childhood with us."

 " It made me really think about my words/actions and impact within my early years group. The speech was very powerful and should be heard by everyone!"

 " It made me understand how everyday practices may not be inclusive to all children."

 " I'll remember that everyone is an important valued member of society." 

 " I'll keep striving to include and encourage inclusion of those  who are often excluded due to disabilities."

 " It has given me back some confidence to take back to my setting  after a disheartening experience last year. I realise  it is still better to try."

 " It was inspirational. It will make me think about how I interact  with everyone."

 " It made me think about how I view life as a whole."
 

TRAINING FOR 2005!

INCLUSION WORKSHOPS 2005

Watch this space for Special Training Edition of Ezine in new year!

INCLUSION WORKSHOPS   2004-2005

Venues – Nottingham and Middlesborough

A CONTINUING SERIES OF ONE-DAY AND TWO-DAY WORKSHOPS TO SUPPORT THE DEVELOPMENT OF INCLUSIVE PRACTICE IN YOUR SCHOOL, SUPPORT SERVICE, AND LEA - LED BY COLIN NEWTON AND DEREK WILSON WITH INPUTS FROM A RANGE OF INTERNATIONAL SPEAKERS. FIND OUT MORE ABOUT OUR WORK AT WWW.INCLUSIVE-SOLUTIONS.COM 

Carol Tashie, from New Hampshire together with Colin and Derek

Radically Restructuring Support Services

[image: image2.jpg]



2 day conference: 11/12 July, 2005 featuring Carol Tashie internationally renowned advocate of inclusion from New Hampshire, USA

Gateway Hotel, Nottingham

Practical and inspiring approaches to :

· Inclusion Facilitation teams

· Role of Inclusion facilitator

· Advice to support inclusion not special advice

· Effective and creative team working

· Support for diversifying curriculum and responding to pupil behaviour

 

Keys to Inclusion
23rd September 2005
Middlesborough Teaching and Learning Centre

in conjunction with the DfES FINE Partnership of North East England

Colin Newton, Derek Wilson and Mole Chapman will explore the 6 keys to inclusion in an exciting multi sensory conference

Book now!

Working Together to implement the Children's Act
13th October 2005:

Venue: Jesse Boot Primary School conference Centre, Nottingham

The Inclusive Solutions Team will explore:

· Being healthy, staying safe, Enjoyment and achievement, making a positive contribution and achieving economic well being

· Multi-agency working

· Principled Negotiation, getting past 'No'

· Conflict Resolution

· Visioning: Finding the direction  

· Inclusion and the Children Act
Book Now!!

Phone 0115 9408550
Full Flyers for each of these events and Application Forms from:

Julie Willmott, DBH House, Carlton Square, Nottingham NG4 3BP

Telephone 0115 9408500   Email: nottingham@dbhservicedoffices.com
9. Facilitated Communication Training (FCT)

Jackie Dearden is currently working with Nottingham City LEA on a pilot project to explore how AAC and FCT could be introduced within one local education authority. She is working as an action researcher on this project as part of her doctoral studies with Nottingham University. The initial findings from this study indicate that young people with severe communication impairments have benefited from an increased focus on increasing their means and opportunities to communicate. The majority of parents, teachers and support staff involved in the project report that their practice has changed largely due to their increased view of the pupils’ potential to communicate and demonstrate their learning. They feel that their practice has changed due to being involved in the project and in particular because of the training they received. This controversial method of supporting communication continues to challenge people’s assumptions about the ability of people with restricted communication. 

Having no speech and/or restricted communication options does not mean that people have nothing to say. Maresa MacKeith with support from her mother Caroline MacKeith have paved the way in Nottingham City for FCT to be considered as a valid means of supporting communication. Maresa attended a mainstream comprehensive school in Nottingham and is now studying English at Nottingham Trent University. Without FCT Maresa would not have been recognised as having a voice or be able to demonstrate her ability and potential. 

Andy Grayson (a lecturer at Nottingham Trent University) has provided invaluable support and encouragement through his studies of movement consistency and eye tracking with adults who use FCT. One of his 3rd year psychology students has supported the LEA study by demonstrating significant differences between on and off task behaviour. She analysed video data which showed that two of the pupils in the project were more focused and on task when facilitated. 

Marion Stanton who is based at Bolton Institute of Education is involved in supporting this pilot project and delivered the Bolton accredited course in Nottingham for parents/carers, teachers and support staff in the Autumn Term 2004.  This course clearly influenced the adults who took part in this project and is available via Marion (see the link below to the CandLE website).

Anyone interested in this approach and the Nottingham project is welcome to contact Jackie via the inclusive solutions e-mail address. There are regular ‘communication for all’ network meetings held in Nottingham which interested parties would be welcome to attend.

Both Colin and Derek have been involved in carrying out assessments of pupils using facilitated communication recently, one for use with a local GCSE examination board. 

Other sources of information:

WEB SITES:

CandLE website: www.contactcandle.co.uk
DEAL web site: http://home.vicnet.net.au/~dealcc/
Syracuse web site: http://soeweb.syr.edu/thefci/
TASH web site re communication: http://www.breaking-the-barriers.org/index.htm Watch Jamie Burke (an FCT user now independent in his typing give his speech at TASH 2002: www.tvworldwide.com/event_021211_tash.cfm (click on TASH General Session and move the time counter to 50.48 minutes)

BOOKS:

Biklen D, Cardinal D (eds) 1995 Contested Words, Contested Science, Teachers College Press: New York (this book reviews the literature and the debate around FCT)

Crossley, R., 1994, Facilitated Communication Training, Teachers College Press: New York

Crossley, R., 1997, Speechless, E P Dutton: New York
For a comprehensive annotated bibliography go to this website: http://home.vicnet.net.au/~dealcc/Fccont.htm 

TRAINING:

COMMUNICATION FOR ALL

A 6 day accredited course (BA level)

Autumn Term 2005 – dates and venues to be confirmed
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Developed in conjunction with the Bolton Institute BA in Education programme in Facilitating Communication this course covers:

· Alternative and Augmentative Communication (AAC)

· Neuro – motor problems and strategies for dealing with them

· Information and Communication Technology (ICT)

· Adaptations to the curriculum in special and mainstream environments

· Facilitated Communication Training (FCT)

· Human rights issues in relation to communication, social and educational inclusion

· Emotional supports

This course offers opportunities to a wide range of people who use AAC and/or ICT either in their professional or personal life.  It can open the way to a number of career progression opportunities or be used to enhance knowledge within your work or home setting. It is possible to gain accreditation beyond the certificate of attendance with further extension (this will incur extra costs to cover university registration, tutorials and marking etc.)

Specific techniques taught will include: Switch use, head pointing, eye pointing and finger pointing using software such as Clicker 4 and THE GRID as well as communication aids such as the Dynavox products, and low tech solutions for when the technology breaks down or doesn’t suit the situation. Facilitating pupils and adults to access support will be integral to the course.

THIS COURSE IS FOR:

Teachers, Teaching Assistants, SENCOs, Parents, Adults with AAC needs, LEA Support Services, Personal Assistants, Speech Therapists, Educational Psychologists, Children’s Services (health and disability),Voluntary organisations, LEA Managers/SEN Advisors
ABOUT THE TRAINERS

Marion Stanton is a Special Needs Teacher Trainer and Assessor. She originally developed the course in conjunction with Dr. Rosemary Crossley who is credited as being the originator of the use of FCT. Penny Jacobson trained in FCT with Jane Remington-Gurney in Queensland, Australia and has extensive experience of working with young people who have communication needs in mainstream environments. Jackie Dearden is Senior Educational Psychologist in Nottingham City and Associate Trainer/Consultant to CandLE. Find out more about their work at www.contactcandle.co.uk. There will also be guest lectures from AAC users.

Please complete the form below and return it to: CandLE, 6 Upper Bank House, Beestonley Lane, Holywell Green, HX4 9PT

If you would like to discuss the course first please contact:

CandLE Director (Marion Stanton) or CandLE Manager (Mick Millward) on: 

01422 377117 or email us at: contact.candle@virgin.net.
‘Community Building and commitment building begin with strategic invitation’

 David and Faye Wetherow 2002
10. Work with young people
 http://www.inclusive-solutions.com/pupil_support.asp
We have been working to enhance the work of educational psychologists in high profile inclusive casework in Newham, Islington, Windsor and Maidenhead, Nottinghamshire, Nottingham City and Lambeth using processes such as: Creating Circles of Support, running MAPs/PATH and Circle of Adults Sessions. We have also been called upon to carry out full assessments and write reports for examining boards, schools and LEAs.

We have been called upon to carry out legal expert witness work where pupils have not been well included by schools and LEAs which has led us to tribunal and high court settings.

We have worked with a number of schools amalgamating and this has led us to working and involving the pupils directly in this process. They know best what is needed!

‘One for all’ has launched a number of inputs into school assemblies and national conferences. They are a team of young people operating out of Nottingham, Maresa, Lindsey and Lucy. We have been proud to support their early development as a formidable team of young people speaking up for and training on inclusion. They can be contacted for inputs to training and conferences on Email: one4_all2003@yahoo.co.uk or by Phone: 0115 9297526

We have increasingly made use of MAPs, COACH and empowering consultation and collaboration. 

Improved examination results!

We have carried out visioning to get the ‘best exam results I can possibly get’ in a Nottingham city comprehensive school and twice now in a Derbyshire Comprehensive school following the clear improvement in exam performance when we were involved! Contact Tibshelf community school, Derbyshire to verify this. The head, Peter Crowe would be happy to confirm!

We also have been:

Setting up Circles of Friends around young people who are challenging, disabled or different enough to make inclusion a tough challenge

Offering Free Advice to parents struggling with inclusion and the education system 

We are looking for a sponsor so that we can expand our free services to parents. Any ideas/thoughts about this ? Please contact us.

--------------------------------------------------------------------------------------------------------------------------

11. Strategic work

Real behaviour change comes from a relationship; the more serious the need for change, the more serious this relationship needs to be. 

(Learning to Listen: Lovett, Herb, 1996)
Our strategic involvement with Education Authorities, non educational organisations and schools ranges from work with high profile cases, through evaluation activities to work with councillors developing vision and understanding of inclusion.

Over the past two years ‘Inclusive Solutions’ has been working with Local Education Authorities across the UK with the aim of supporting the development of inclusive practice. This work has taken a variety of forms depending on the particular needs and priorities of the LEA at that time. We have co-designed with LEA managers a range of strategic approaches to create sustainable changes in practice at key places within SEN systems. 

We are particularly keen to look at: 

· Strategies that transform SEN resourcing systems in ways that allow rapid and flexible response to the needs of mainstream schools and also serve, where necessary, to reduce overall statementing rates 
· Supporting the development of multi-disciplinary working (across LEA teams and across Health, Social Services and Education Departments)

· Parents voices - how to ensure equitable distribution of resources in the face of powerful lobbies for particular disability labels?

· Working within the tensions of a dual mainstream/special school system, transforming the special sector in support of inclusion

· Finding creative ways to provide ‘the therapies’

· Restructuring your support services in support of inclusion, the design and functioning of inclusion facilitation teams

We are still offering to audit the inclusive practices of LEAs who have the highest levels of segregation in the UK. We are keen to examine in detail the administrative and professional processes and decision points which can trigger special school or unit placement instead of allowing more creativity around local mainstream placements. If you can help us get inside such doors, let us know!

 We have completed three major evaluations of LEA Inclusion projects and a Behaviour Support Project. If you are interested in our findings or our recommendations for increasing inclusive practice let us know.

Email: mailto:inclusive.solutions@ntlworld.com
Web Site: http://www.inclusive-solutions.com
Heading for Inclusion

'Heading for Inclusion' is a group of Headteachers and senior school leaders dedicated to the ideals of a fully inclusive mainstream education system.
 

 

Responding to Warnock
 

'Inclusion Works!

Headteachers and senior school leaders up and down the country are dismayed at the negative portrait that has been presented of inclusive education over the past weeks following Baroness Warnock's recent unfortunate comments.  We, of all people, are the first to admit that inclusion is not always easy; does not always provide quick fixes and needs to be properly funded.  Equally, we have daily experience of seeing how inclusion is powerfully changing the world for the next generation of young people - for the better.  Inclusion for us is ultimately about building a society in which all people are valued for who they are; where young people learn to throw away the prejudices with which we were brought up  and can work together to create a new 'inclusive' world.  Some of us are well on the way to modelling internationally renowned school environments which respond to the needs of each child - and develop them into the creative, intelligent, loving, thoughtful human beings that is their birthright.  Many of us are at various stages on the way.

Baroness Warnock is wrong when she says inclusion is not working.  We know that there are parents, children and indeed schools who are not completely happy with the current situation.  We need to remember, however, that the alternative Eugenic model of segregated education has failed many more children - through very low expectations, ghettoisation - and most seriously - an impaired ability of its receipients to engage in mainstream society when they leave.  Our system of segregated education must end!  

There are, of course, dedicated professionals with highly valuable skills in special schools.  As special schools close these people need to come and work in the new inclusive mainstream schools and bring their expertise to support all children.  There are numerous examples of mainstream schools adopting new practice to respond to the needs of a child with special needs and finding that many other children also benefit from the change.

One school, which included a child with Downs syndrome, taught all the children and staff Makaton only to find that many of the children were able to benefit from receiving information in that way.

In one school with provision for children with Emotional and Behavioural Difficulties the children repeatedly elected a child with an EBD statement to represent them on the school council because they knew he would not be afaid to put their views to the Headteacher.  When he first started at the school many children had been afraid of him.  Because of inclusion he put his temper and violence behind him and became a valued member of his society.

School Councils, circles of friends, peer counselling, circles of support are just some of the ways inclusion is improving the lives of children - every day.

Inclusion is  a radical agenda - we are talking about changing the whole of society.  Barones Warnock would do well to come and talk to Headteachers to see how wonderful those changes are proving to be.  We look forward to meeting with her.

nigelutton@btinternet.com
Chair of Heading for Inclusion 
Telephone 01420 84400 
 

Some of the folowing headteachers may be avaiable for comment:
: head@buckingham.w-sussex.sch.uk; headteacher@cottingley.leeds.sch.uk; sue.billingham@hiheathn.bham.sch.uk; head@hillbrook.wandsworth.sch.uk; brak10@blackburn.ac.uk; admin.lister@pop3.newham.gov.uk; headteacher@brookside.stockport.sch.uk; shackleton, lorenne; office@davigdor.brighton-hove.sch.uk; head@turvesgreen-pri.bham.sch.uk; office@wbjs.com; daviesr.gibbsgreen.lbhf@lgfl.net; Sue Eagle; amy.white@bedford-pct.nhs.uk; kenny frederick; L.Gracey@blackburn.ac.uk; diane.gunn@upton.kent.sch.uk; headteacher@ripple.kent.sch.uk; fao@jubilee.lambeth.sch.uk; admin.cleves@pop3.newham.gov.uk; kenn jupp; garnet.bryant@sarisbury-inf.hants.sch.uk; s.j.j.keefe@btinternet.com; kenwardh@filshamvalley.e-sussex.sch.uk; enquiries@hartleybrook.sheffield.sch.uk; enquiries@hampsteadschool.org.uk; jayne.lates@hallgreen-inf.bham.sch.uk; l.manford@normandcroft.hammersmith-fulham.sch.uk; zelda McCollum; fmheadteacher@hotmail.com; janmillington@billesley.bham.sch.uk; joan@sheringdale.org; aphillips@cottesbrooke-inf.bham.sch.uk; mouseholekat@beeb.net; office@stmaryspri.worcs.sch.uk; office.westborough@kirklees-schools.org.uk; smith, terry; rsturgess2002@yahoo.co.uk; kathy thompson; nigel Utton; vaggers@btopenworld.com; office@franchefirst.worcs.sch.uk; enquiry@newoscti.bham.sch.uk; admin@ethelred-nursery.lambeth.sch.uk; admin.langdon@pop3.newham.gov.uk 
12. Parents lead the way

http://www.inclusive-solutions.com/parentsvoices.asp
Parents are making inclusion happen in pockets around the world. We need to listen to their voices and their experiences if inclusion is to become a reality in our education systems. We have been deeply impressed by those who lead the way with the inclusion of their children. They are making change happen in their LEAs.

We attempt to offer Free Advice to parents struggling with inclusion and the education system usually via telephone conversations or one off meetings.

A number of LEAs have been happy to purchase our services to enhance the inclusion of pupils often in response to parents.

We are looking for a sponsor so that we can expand our free services to parents. Any ideas/thoughts about this ? Please contact us.

WE WELCOME CONTRIBUTIONS FROM ALL PARENTS STRUGGLING FOR INCLUSION AROUND THE GLOBE AND WILL POST THESE ON OUR SITE AS RECEIVED.  

13. INCLUSION LINKS OF INTEREST 

Starting with new sites of interest:

The 2020 campaign (http://2020campaign.mysite.wanadoo-members.co.uk/) is led by disabled people with the support of many allies of which Inclusive Solutions is one. It is a campaign to end the practice of educating children and young people with extra needs in separate, segregated schools, colleges, units or classes by the year 2020.  Instead we want all young people to have the right to learn together in restructured mainstream provision, based on the principles of inclusion, equality and social justice.

The Assistive Technology Boogie : http://www.inclusive.com/AT_boogie/at30.swf  Click here for a musical and educational treat!! A brief but informative look at the role of technology in the lives of disabled people!

Deafsign.com  http://www.deafsign.com/ds/index.cfm  is a new site, that offers a whole new approach to bringing the Deaf and hearing worlds closer together. The site has benefited from examples in other countries, such as the USA and provides information, practical resources, contacts and discussion on issues related to deafness and sign language.

Communication and Learning Enterprises : http://www.contactcandle.co.uk/ CANDLE is the place to contact Marion Stanton and find out more or get direct input on Facilitated Communication. Learning and Communication Support  for students experiencing barriers to inclusion.

And then the essentials:
 1) INCLUSION PRESS! http://www.inclusion.com/
MAKING INCLUSION WORK this is still the place to start!

2) Equity http://www.geocities.com/equitygroupuk/
is a lead organisation in Scotland developing inclusion for children and adults

3) Alliance for Inclusive Education – UK’s leading campaigners for inclusive schools and communities. http://www.allfie.org.uk/
4file:///) http///www.parentsforinclusion.org/ Parents for Inclusion are an excellent UK source of support and advice for parents and professionals on inclusive education. They walk the talk

5) Disability Equality in Education - UK Training Network for Disability Equality Training. Email- info@diseed.org.uk Website: http://www.diseed.org.uk/
6) Centre for Studies on Inclusive Education (CSIE) - UK source of information and advice about inclusive education and related issues http://inclustion.uwe.ac.uk/csie/csiehome.htm
7) Great sweatshirts and T-shirts, posters, stories and links at http://www.thenthdegree.com 

Maintained by Dan Wilkins a leading US disabled advocate.

 

8) A good source of Articles and books to buy on Autism is at http://www.autcom.org./This is the only autism advocacy organization dedicated to "Social Justice for All Citizens with Autism" through a shared vision and a commitment to positive approaches. The organization was founded in 1990 to protect and advance the human rights and civil rights of all persons with autism. 

14. BACK ISSUES OF "INCLUSIVE SOLUTIONS EZINE"

to read back issues of Ezine, visit the home page of:

http://www.inclusive-solutions.com/
15. SHARE THIS EZINE

Share this Ezine by email - forward it to your friends & associates. This Ezine may be reprinted with permission.

Email us at: inclusive.solutions@ntlworld.com
16. SUGGESTIONS & COMMENTS 

Send any comments, suggestions, questions or advice to: 

Email: inclusive.solutions@ntlworld.com 
Web Site: http://www.inclusive-solutions.com
 

 17. COPYRIGHT INFORMATION 

Copyright 2005 Inclusive Solutions UK Ltd

 18. SUBSCRIBE & UNSUBSCRIBE INFORMATION

To SUBSCRIBE to this Ezine, send an email to:

mailto:inclusive.solutions@ntlworld.comwith the message ‘please can I subscribe to the Ezine?’

 To UNSUBSCRIBE to this Ezine, send an email to:

mailto:inclusive.solutions@ntlworld.comsimply stating: ‘Ezine Unsubscribe please’

 

To CHANGE YOUR EMAIL ADDRESS, send an email with your old

and new email address to: mailto:inclusive.solutions@ntlworld.com
Our thoughts are with you all this Summer.

Keep including and don’t dive alone!

Colin Newton and Derek Wilson
 

Co-Founders

 

Inclusive Solutions
 
Making Inclusion Happen!
0115 9567305/9556045 

http://www.inclusive-solutions.com/ 
Email: inclusive.solutions@ntlworld.com 
………………………………………………………………………………………………

 

PRIVACY STATEMENT: This Subscriber List is a private mailing list and will not be made available to other companies or individuals. We value every Subscriber and respect your privacy.

 

[image: image5.jpg]
18, Oldfield, Honley, HOLMFIRTH, West Yorkshire HD9 6RL 

  t: 01484 666 617   f: 01484 666 617

info@equalitytraining.co.uk     www.equalitytraining.co.uk

[image: image8.jpg]


[image: image9.jpg]\b
q\
EQuality

TRAINING
Havd h/'#il/\ﬁ ideas, deliveved with sweetness!




